Education to Employment
Conference 2016
Leeds 12th May and London 19th May

Welcome

Since taking up the post of Senior Vice President, BTEC and
Apprenticeships, earlier this year, I have been looking forward to
this conference which is a highlight of Pearson’s calendar.
We believe that learning is a never-ending road of discovery,
challenge and inspiration and we strive to support learners of all
ages and stages to find their path to a fulfilling life and to reach
their full potential.
We hope this year’s event will be

Finally and most importantly, we will be

valuable and informative with delegates

exploring how we face the changes and

from across schools, colleges and work-

challenges and work together to help

based learning, and with high profile

learners realise their ambitions.

speakers from politics, business and
industry bodies.

I look forward to meeting you all at 		
the event.

We will be addressing the changes in
the work-based learning world - the
new apprenticeship standards, delivery
of post-16 English and maths, effective
traineeship programmes and funding
changes. We want to ensure that we are
doing all we can to support you through
this period of change.

Lesley Davies OBE
Senior Vice President
BTEC and Apprenticeships
Pearson UK
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About the event
Our Education to Employment Conferences bring together
a wide-range audience of; work-based learning providers,
colleges and employers across two locations (Bradford and
London) to hear essential updates from and to network with
subject experts and key industry figures in the field.
Across the day we’ll discuss the fundamental elements 				
and talking points covering; 
•
•

2

key apprenticeship updates and
developments

Alongside this, you will receive guidance

how to deliver post-16 English and
maths in a work-based learning
environment

and apprenticeship pathways to help

•

how to deliver an effective
traineeship programme

•

funding changes and their impact
on your organisation

•

how Pearson is supporting you
through a period of reform.

and tailored support in vocational
your learners progress onto further
education or into employment as well as
share best practice, tools and ideas with
peers to support your learners and to
help shape your organisation’s systems
and processes.

Agenda
Time

Workshop

09:15 - 10:00

Arrival and Registration: Refreshments and exhibition

10:00 - 10:15

Welcome and Introduction:
Lesley Davies OBE, Senior Vice President BTEC and Apprenticeships, Pearson UK

10:15 - 10:50

Keynote Address:
Leeds: Pippa Morgan, Head of Education and Skills, CBI
London: Claudia Harris CEO of Careers and Enterprise Company

10:50 - 11:05

Refreshments and exhibition

11:05 - 11:45

Workshop One: (Please refer to your personalised agenda)

11:45 - 12:00

Refreshments and exhibition

12:00 - 12:45

Workshop Two: (Please refer to your personalised agenda)

12:45 - 13:45

Lunch and exhibition

13:45 - 14:30

Afternoon Welcome:
Lesley Davies OBE, Senior Vice President BTEC and Apprenticeships, Pearson UK
Keynote Session:
Leeds: Lloyd Thomas MCIPD, Group Apprenticeship Academy Manager at
The Co-operative Group
London: Bob Soper-Dyer, Head of BT Group Apprenticeship Programs, and,
Chris Wood, Finance and Funding Manager, BT Group Apprentice Team

14:30 - 14:45

Refreshments and exhibition

14:45 - 15:25

Workshop Three: (Please refer to your personalised agenda)

15:25 - 15:45

London only:
Laura-Jane Rawlings, Founder and Chief Executive, Youth Employment UK CIC.
Developing Young People: How organisations can develop the personal skills
of young people under the new frameworks through social action
Closing Address:
Lesley Davies OBE, Senior Vice President BTEC and Apprenticeships, Pearson UK

15:45 - 16:00

Event Close
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Keynote speakers

Pippa Morgan

Head of Education 		
and Skills, CBI
Pippa leads CBI’s work on
education and skills and
her team are responsible
for policy development
and lobbying across these
areas. Prior to this role
Pippa spent two and a half
years as the CBI’s political
adviser, during which time
she was responsible for
the organisation’s political
engagement and produced
the CBI’s business manifesto
for the 2015 election.
Before working for the CBI
Pippa was a parliamentary
researcher in the House
of Commons and she has
a degree in history from
Cambridge University.
Leeds

Lloyd Thomas MCIPD

Laura-Jane Rawlings

Lloyd started his career
in Vocational Learning
20 years ago in Training
Provision before moving
into Corporate Learning and
Development. Lloyd believes
that work-based learning
through apprenticeships
can really add value to
support the talent agenda
within any business. He fully
supports the benefits of
learning on the job whilst
gaining qualifications and
experience.

Before launching Youth
Employment UK CIC in 2012,
Laura-Jane worked for many
years in the recruitment
sector, as a recruiter, LauraJane was well placed to see
the challenges facing young
people leaving education
and the issues of the
employment community.

Group Apprenticeship
Academy Manager at
The Co-operative Group

Lloyd has integrated
work-based learning into
two large well known
food retailers and is
currently working as Group
Apprenticeship Manager
for The Co-operative Group
and is Chair of the Retail
Trailblazer.
Leeds
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Founder and Chief
Executive, Youth
Employment UK CIC

Laura-Jane is recognised as
a leading youth employment
expert, providing insight to
many groups such as the AllParty Parliamentary Group
for Youth Employment and
she also sits on two ESF
National Sub-Committees;
Employment, Skills and
Social Inclusion and Equality
and Diversity.
London

Claudia Harris

Bob Soper-Dyer

Claudia Harris joined
The Careers and Enterprise
Company from McKinsey
and Company where she
was a partner in the London
office and co-led their client
work on talent and skills.
She worked at McKinsey
and Company for eight
years and worked across
multiple sectors in that time.

Bob has been at BT for
some 33 years in many roles
including sales, commercial,
billing and call centre
operations before joining
the world of apprenticeships
seven years ago.

CEO of Careers and
Enterprise Company

Her other experience
includes a period working at
the Prime Minister’s Delivery
Unit where she was part of
the healthcare team.

Head of BT Group
Apprenticeship Programs

Today he heads up the
BT apprenticeship team
comprising of a team of
62 people delivering 15
frameworks to an average
of 1700 apprentices at any
given time. The exciting
arrival of EE to the BT family
will increase this number to
circa 2000.

London
London

Chris Wood

Finance and Funding
Manager, BT Group
Apprentice Team
Chris has nearly 20 years’
experience in learning and
development; including
talent management,
leadership capability
and development, HR
business partner and
programme management
roles. In his current role
in the BT Apprenticeships
team, Chris works across
funding, financial and
performance activities to
provide a platform for highly
successful programmes,
whilst supporting BT’s
apprentices in realising
their potential.
London
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Workshop: English and maths
Exploring the Post-16 English and math’s provision
This session will explore post-16 English and maths provision
for different learners in the context of the latest funding and
policy environment.
Learning objectives
•

Receive the latest updates from the Education and Training Foundation (ETF)
Functional Skills review and consider the developments and their likely impact
on the work-based learning sector

•

Gain feedback on the impact of the 2015 functional skills thematic review
and find out what we are doing to implement the key recommendations 		
from this review

•

Find out how to overcome the challenges associated with delivering GCSE in
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work-based learning environment

Workshop speakers: English and maths

Chris Briggs

Chris Turner

Sector Manager Post-16 English 		

Head of Sector Development

and maths, Pearson

English and maths, Pearson

Chris is an English and maths specialist,

Chris has a background in employment,

who, for the past 15 years, has been

enterprise and work-based learning with

working in education in Japan, Poland

over 19 years’ experience in the industry.

and the UK.

He joined the National Council for

He has taught in FE colleges, work-based

Vocational Qualifications in 1995 before

learning training providers and private

later taking up a post with the North

schools. More recently, Chris has worked

London Training and Enterprise Council.

as Curriculum Manager English and

He spent a 10 year period at Avanta

maths for a large college, running a team

Enterprise where he directed enterprise,

of 25 lecturers.

work-based learning and employment
led programmes. Chris subsequently
joined Learndirect in 2011 and led
on the assurance of all Learndirect’s
qualification delivery including English
and maths.
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Workshop: Traineeships
Understanding traineeships and what opportunities 		
they offer you and your learners
Traineeships are the government’s flagship employability
initiative. The growth in the past year has been significant
and is expected to continue. Whether you are involved in the
training and delivery of traineeships or an employer looking to
recruit a trainee, during this workshop you will:
Learning objectives
•

Examine a selection of different models that providers and employers are
using to deliver traineeships

•

Investigate innovative and effective ways you can structure and deliver long
and short programmes

•

Review and demonstrate the available resources to aid your delivery
of traineeships including SelfSmart, AppQual, Skilled for Life and Initial
Assessment Tool (IAT)

•

Provide feedback and gain knowledge from presenters 				
and fellow delegates

•

Find out what Pearson is doing to support 					
you in your promotion and delivery 						
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of traineeships.

Workshop speakers: Traineeships

Darren Lake

Shirley Eden

Sector Manager Associate,

Head of Sector Development

Employability and Skills, Pearson

Employability and Skills, Pearson

Darren is Sector Manager Associate

Shirley joined Pearson in 2006 from

Employability and Skills for Pearson BTEC

the awarding organisation CACHE. She

and Apprenticeship division and joined

was responsible for the development

Pearson in 2015. Darren is currently

of apprenticeships and foundation

working alongside Shirley Eden looking

learning. As Head of Sector Development

after traineeships and Skilled for Life.

Employability and Skills, Shirley is

Prior to joining Pearson Darren started
his working life as a ’boy soldier’

currently looking after employability,
traineeships and Skilled for Life.

culminating in eight years’ service

Shirley started her working life as an

with Her Majesty’s Forces. Darren has

‘apprentice early years practitioner’

been involved in education since 2001

and progressed to become a qualified

managing Learndirect ASB contracts for

teacher, gained a Degree in Policy and

private training providers across the East

Politics and a Masters in Business. Shirley

Midlands region.

has been involved in education for most

Darren is an experienced post-16 tutor,
standards verifier and audit, quality
and compliance officer. Darren is

of her professional life teaching mainly
early years in primary, secondary, further
education and higher education.

extremely passionate about education
and is committed to making a difference
assisting people to overcome barriers.
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Workshop: Funding
Working with customers to respond to funding change
From 2016/17 the funding landscape will be changing in ways
that could have a significant impact on the way colleges and
providers, and awarding organisations, work. This 45 minute
seminar will give you the latest information on the changes
and explore Pearson’s plans for ensuring the provision we offer
meets changing needs.
Learning objectives
•

Explore the impact of the changing funding landscape for adult skills (including
traineeships), loan funding and apprenticeships, and on the move towards
local areas having far more flexibility to influence the nature of provision for
learners that need support to engage and progress in learning, and discuss the
potential impact of these changes on the way they work.

•

Explore Pearson’s plans, and discuss how Pearson can work with colleges and
providers, to ensure the provision we offer meets changing needs.

10

Workshop speakers: Funding

Richard Sewell

Siân Owen

Head of Sector Development, 		

Head of Stakeholder Engagement

BTEC and Apprenticeships, Pearson

(Funding), Pearson UK

Richard has over 20 years experience

As Head of Stakeholder Engagement

working in the educational/qualification

(Funding) Siân tracks and reports on

sector in both FE and awarding

what’s going on in the world of education

organisations. He taught a range of

and skills funding to ensure Pearson,

subjects at Mackworth College Derby

and colleges and providers, are able

before moving to the Chartered

to respond to the changing policy and

Management Institute where he was

funding landscape.

responsible for developing flexible
employer-led management qualifications
solutions. Agreeing multi level, national
accreditation programmes across
the Police and Armed Forces led to
the development of the first level 8
Qualifications on the QCF. At Pearson he
leads a team managing the development

Siân also produces Funding News, a
regular round-up of 16-18, 19+ and
apprenticeship funding, and related
news, and Funding Focus, which provide
quick summaries of recent funding
developments, or particular aspects of
the funding system.

of all work-based qualifications and
related services, including the emerging
new apprenticeships.

11

Workshop: Apprenticeships
Supporting you to realise the 2020 vision for apprenticeships
This workshop is designed to explore the opportunities
presented in the government’s’ 2020 vision for apprenticeships.
Whether you are involved in the training and delivery of
apprenticeships or an employer looking to recruit an apprentice,
during this workshop you will:
Learning objectives
•

Gain a much deeper understanding of the new apprenticeship standards 		
and their implications on delivery and assessment in your organisation

•

Examine the key recommendations in the government’s 2020 vision for
apprenticeships in England, and how to deliver them while maintaining a
quality learner journey during a time of continued change

•

Hear what solutions are available to meet future work-based skills
requirements, both technical and professional

•

Discover how designing appropriate support, entry and progression
opportunities for your learners will help you to respond to the challenges
and requirements to change business models, detailing the most up-to-date
progress and policy in this area

•

Find out what Pearson is doing to support schools to promote
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apprenticeships to their learners
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Workshop speakers: Apprenticeships

Gary Tovey

Suzanne Shutler

Cheryl Woods MAEd

Stakeholder Relations
Manager, BTEC and
Apprenticeships, Pearson

National Campaign
Manager, Apprenticeships
and Traineeships, Pearson

Apprenticeship and
Professional Development
Manager, Pearson

Gary has worked for
Pearson for six years
in a number of roles
including developing
relationships and accounts
with national employers,
project management
and stakeholder
relations. He is currently
responsible for supporting
Pearson implement the
apprenticeship reforms
and developing strategic
relationships within the
vocational arena.

Suzanne has worked for
Pearson for 17 years in a
number of roles including
manager of Sector Training,
delivering professional
development to schools
and colleges, curriculum
support to FE Colleges
and more recently as
National Campaign Manager
supporting the delivery of
apprenticeships into FE.

Cheryl is an experienced
education practitioner, with
over 25 years’ experience
in the post-16 education
sector as a senior manager
in FE and HE, and a Chair
of Governors for Teaching
and Learning within an
Academy Trust. She has
worked for Pearson for
nine years where she was
responsible for the product
management of functional
skills, foundation learning
and employability-based
programmes. In her current
role, she is responsible
for leading and managing
Pearson’s apprenticeship
programmes, to further
develop the suite in
response to policy,
customer and learner
needs.

Gary joined Pearson from
Sainsbury’s where he
was responsible for the
implementation of their
skills strategy, managing
10,000 learners, growing
apprenticeships from eight
to 300 learners within
three years, creating a fullymapped, embedded and
accredited programme, and
launching an online skills for
life programme.

A background in sales and
account management with
blue chip organisations
brings a real perspective to
the needs of the customer
and how to support and
meet those needs in all
sizes of organisations.
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Resource area
We have an extensive range of publications, tools and
resources for our qualifications and programmes which
will support you and enthuse your learners. Our resources
range from workbooks, diagnostic tools, learning units and
teaching resources.
We will be showcasing these items on our three 					
information pods at the event which cover: 
•

Traineeships

•

Apprenticeships

•

Post-16 English and maths

In addition, our qualification and sector experts will be available to discuss your
requirements and offer you advice and guidance.

For more information about the resources
featured at the event please visit
quals.pearson.com/e2e
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There’s so much
more to learn
E wblfe@pearson.com
W quals.pearson.com/e2e
T 0844 576 0045*
(Training Providers and Employers)
T 0845 373 0114* (FE Colleges)
@BTECApprentice
Pearson WBL and Colleges
* Calls

cost up to 3p per minute plus your
phone company’s access charge.

As a sector we
face considerable, imminent
changes around the way in
which we support our learners
in their progression journey
onto further education and
into employment.
@BTECApprentice

16

When you have finished with this
leaflet please recycle it

Cover Illustration by Tang Yau Hoong / Design: unfold-design.com

Pearson Ltd is committed to reducing its impact on the
environment by using responsibly sourced and recycled paper.

