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Key features of the Pearson Edexcel Level 2 NVQ 
Diploma in Sub-structure Work Occupations 
(Construction) (QCF) 

This qualification: 
 is nationally recognised 
 is based on the ConstructionSkills National Occupational Standards 

(NOS). The NOS, assessment requirements/strategy and qualification 
structure(s) are owned by ConstructionSkills. 

The Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) has been approved as a component for 
the ConstructionSkills Apprenticeship framework. 

What is the purpose of this qualification? 

This qualification is appropriate for employees in the construction and the 
built environment sector working across a broad range of areas. It is 
designed to assess occupational competence in the workplace where 
learners are required to demonstrate skills and knowledge to a level 
required in the construction industry. 

Who is this qualification for? 

This qualification is for learners aged 16 and above who are capable of 
reaching the required standards. 
Edexcel’s policy is that the qualification should: 
 be free from any barriers that restrict access and progression 
 ensure equality of opportunity for all wishing to access the qualification 
 be offered to learners who have been recruited with integrity by the 

centre. 

What are the benefits of this qualification to the learner and employer? 

This qualification allows learners to demonstrate competence against 
National Occupational Standards which are based on the needs of the 
construction industry as defined by ConstructionSkills, the Sector Skills 
Council. As such it contributes to the development of skilled labour in the 
sector. The qualification may contribute towards the competence element of 
an Apprenticeship.   

What are the potential job roles for those working towards this 
qualification?  

 Piling Engineer, Piling Contractor, Excavator, Plant Operator.  
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What progression opportunities are available to learners who achieve 
this qualification? 

This qualification allows learners to demonstrate competence in sub-
structure work occupations at a level required by the construction and the 
built environment industry. Learners can progress across the level and size 
of the construction and the built environment competence and knowledge 
qualification and into other occupational areas such as team leading and 
management.  
Further information is available in Annexe A.  
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What is the qualification structure for the Pearson 
Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF)?  

Individual units can be found in the Units section.  
To achieve this qualification, learners must complete a minimum of 40 
credits, including 10 mandatory credits from Group A and one of the 
pathways from Group B. Learners may choose to complete additional credits 
from Group C, however these will not count towards the minimum credit 
value for the qualification. 
 

  Credits 

Pathway 1 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Underpinning 
Operations – Excavated Underpinning) 

61 

Pathway 2 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Underpinning 
Operations – Mini Piling) 

59 

Pathway 3  Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Chemical Grouting) 

56 

Pathway 4 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Preformed Piles) 

62 

Pathway 5 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Retaining 
Structures) 

62 

Pathway 6 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Dewatering – well 
Points) 

40 

Pathway 7 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Dewatering – Deep 
Wells) 

42 

Pathway 8 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Dewatering – 
Ejectors) 

42 

Pathway 9 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Ground Anchors – 
Driven) 

47 

Pathway 10 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Ground Anchors – 
Open Hole) 

50 

Pathway 11 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Box Beam Post 
Tensioning) 

50 
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  Credits 

Pathway 12 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Resin and Grout 
Injection Operations) 

51 

Pathway 13 Pearson Edexcel Level 2 NVQ Diploma in Sub-
structure Work Occupations (Installation of Gas 
Membranes) 

41 
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Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work Occupations 
(Construction) (QCF) 

Unit 
no. 

Unit 
reference 
number 

A - Mandatory units for all 
pathways (credit value: 10) 

Credit Level GLH 

1 A/503/1170 Conforming to General Health, 
Safety and Welfare in the 
Workplace 

2 1 7 

2 J/503/1169 Conforming to Productive Working 
Practices in the Workplace 

3 2 10 

3 F/503/1171 Moving, Handling and Storing 
Resources in the Workplace 

5 2 17 

 

B - Pathways 

Unit 
no. 

Unit 
reference 
number 

B1 – Mandatory unit for 
pathway 1 (credit value: 11) 

Credit Level GLH 

4 A/600/8109 Setting Out for Basic Underpinning 
in the Workplace 

11 2 37 

Unit 
no. 

Unit 
reference 
number 

O1 – Optional units for pathway 
1 (credit value: 40, three units) 

Credit Level GLH 

5 M/600/8107 Erecting and Striking Formwork for 
Excavated Underpinning in the 
Workplace 

18 2 60 

6 T/600/8108 Installing Reinforcement Steel in 
the Workplace 

16 2 53 

7 M/600/8110 Excavating for Underpinning in the 
Workplace 

13 2 43 

8 A/600/8112 Installing Drypacking in the 
Workplace 

14 2 47 

9 Y/600/8165 Placing and Compacting Concrete in 
the Workplace 

13 2 43 
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Unit 
no. 

Unit 
reference 
number 

B2 – Mandatory units for 
pathway 2 (credit value: 49) 

Credit Level GLH 

4 A/600/8109 Setting Out for Basic Underpinning 
in the Workplace 

11 2 37 

10 J/600/8114 Installing Mini-piles in the 
Workplace 

30 2 100 

11 J/600/7111 Carrying out Checks and/or Basic 
Maintenance on Plant or Machinery 
in the Workplace 

8 2 27 

 

Unit 
no. 

Unit 
reference 
number 

B3 – Mandatory units for 
pathway 3 (credit value: 46) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

13 F/600/8225 Preparing for Chemical Grouting 
and Soil Injection in the Workplace 

18 2 60 

14 J/600/8226 Carrying Out Chemical Grouting and 
Soil Injection in the Workplace 

18 2 60 

 

Unit 
no. 

Unit 
reference 
number 

B4 – Mandatory units for 
pathway 4 (credit value: 52) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

15 L/600/8227 Preparing to Install Preformed Piles 
in the Workplace 

18 2 60 

16 Y/600/8229 Installing Preformed Piles in the 
Workplace 

24 2 80 
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Unit 
no. 

Unit 
reference 
number 

B5 – Mandatory units for 
pathway 5 (credit value: 22) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

17 D/600/8099 Preparing and Operating Specialised 
Powered Tools and Equipment in 
the Workplace 

4 2 13 

18 L/600/8101 Setting Out Secondary Dimensional 
Work Control in the Workplace 

8 2 27 

Unit 
no. 

Unit 
reference 
number 

O5 – Optional units for pathway 
5 (credit value: 30, one unit) 

Credit Level GLH 

19 L/600/8230 Installing Mass Gravity Retaining 
Structures in the Workplace 

30 2 100 

20 Y/600/8232 Installing Precast Concrete 
Retaining Structures in the 
Workplace 

30 2 100 

21 K/600/8235 Installing Reinforced Soil Retaining 
Structures and Slopes in the 
Workplace 

30 2 100 

22 T/600/8237 Stabilising Steep Cutting Slopes in 
the Workplace 

30 2 100 

 

Unit 
no. 

Unit 
reference 
number 

B6 – Mandatory units for 
pathway 6 (credit value: 30) 

Credit Level GLH 

23 M/600/8169 Preparing to Install Well Point 
Dewatering Systems in the 
Workplace 

12 2 40 

24 R/600/8178 Installing Well Point Dewatering 
Systems in the Workplace 

18 2 60 

 

Unit 
no. 

Unit 
reference 
number 

B7 – Mandatory units for 
pathway 7 (credit value: 32) 

Credit Level GLH 

25 L/600/8180 Preparing to Install Deep wells or 
Ejectors as Dewatering Systems in 
the Workplace 

14 2 47 

26 Y/600/8182 Installing Deep Well Dewatering 
Systems in the Workplace 

18 2 60 
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Unit 
no. 

Unit 
reference 
number 

B8 – Mandatory units for 
pathway 8 (credit value: 32) 

Credit Level GLH 

25 L/600/8180 Preparing to Install Deep wells or 
Ejectors as Dewatering Systems in 
the Workplace 

14 2 47 

27 M/600/8186 Installing Ejector Dewatering 
Systems in the Workplace 

18 2 60 

 

Unit 
no. 

Unit 
reference 
number 

B9 – Mandatory units for 
pathway 9 (credit value: 37) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

28 K/600/8204 Preparing to Install Ground Anchors 
in the Workplace 

10 2 33 

29 A/600/8207 Installing Mechanical Ground 
Anchors in the Workplace 

17 2 57 

 

Unit 
no. 

Unit 
reference 
number 

B10 – Mandatory units for 
pathway 10 (credit value: 40) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

28 K/600/8204 Preparing to Install Ground Anchors 
in the Workplace 

10 2 33 

30 A/600/8210 Installing Open Hole Ground 
Anchors in the Workplace 

20 2 67 

 

Unit 
no. 

Unit 
reference 
number 

B11 – Mandatory units for 
pathway 11 (credit value: 40) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

31 M/600/8219 Preparing to Install Post Tensioning 
System as Sub-structural Repair in 
the Workplace 

14 2 47 

32 T/600/8223 Installing Post Tensioning System 
as Sub-structural Repair in the 
Workplace 

16 2 53 
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Unit 
no. 

Unit 
reference 
number 

B12 – Mandatory units for 
pathway 12 (credit value: 41) 

Credit Level GLH 

12 T/503/9560 Establishing Work Area Protection 
and Safety in the Workplace 

10 2 33 

33 H/601/6561 Preparing for Resin and Grout 
Injection Operations in the 
Workplace 

13 2 43 

34 J/601/6570 Carrying Out Resin and Grout 
Injection Operations in the 
Workplace 

18 2 60 

 

Unit 
no. 

Unit 
reference 
number 

B13 – Mandatory units for 
pathway 13 (credit value: 41) 

Credit Level GLH 

35 R/601/6653 Preparing to Install Gas Membranes 
in the Workplace 

13 2 43 

36 L/601/6666 Installing Gas Membranes in the 
Workplace 

18 2 60 

 

C – Additional units (not compulsory) (credits from this group will not 
count towards the minimum credit value required for the qualification) 

Unit 
no. 

Unit 
reference 
number 

Additional units for pathways 1 
and 2 (credit value: n/a) 

Credit Level GLH 

37 Y/600/8117 Repairing Substructure after 
Underpinning in the Workplace 

15 2 50 

38 F/600/8161 Providing Temporary Support to 
Deep Underpinning in the 
Workplace 

15 2 50 

39 H/600/7889 Preparing and Operating Rough 
Terrain Masted Forklifts to Lift and 
Transfer Loads in the Workplace 

18 2 60 

40 M/600/7894 Preparing and Operating Industrial 
Counterbalanced Forklifts to Lift and 
Transfer Loads in the Workplace 

16 2 53 

41 L/600/7899 Preparing and Operating Sideloader 
Forklifts to Lift and Transfer Loads 
in the Workplace 

16 2 53 

42 A/600/7915 Preparing and Operating Telescopic 
Handlers to Lift and Transfer Loads 
in the Workplace 

25 2 83 
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Unit 
no. 

Unit 
reference 
number 

Additional units for pathways 1 
and 2 (credit value: n/a) 

Credit Level GLH 

43 J/600/7917 Preparing and Operating Reach 
Trucks to Lift and Transfer Loads in 
the Workplace 

16 2 53 

44 J/600/7920 Preparing and Operating Lorry 
Loaders or Knuckle Boom Cranes to 
Lift and Transfer Loads in the 
Workplace 

30 2 100 

45 L/600/7921 Preparing and Operating Skip 
Handlers to Lift and Transfer Loads 
in the Workplace 

18 2 60 

46 T/600/7931 Preparing and Operating 180 
degree Excavators to Extract and 
Excavate Ground and Loose 
Materials in the Workplace 

80 2 267 

47 L/600/7935 Preparing and Operating Wheeled 
Loading Shovels to Extract Loose 
Materials in the Workplace 

26 2 87 

48 R/600/7936 Preparing and Operating Tracked 
Loading Shovels to Extract Ground 
and Loose Materials in the 
Workplace 

80 2 267 

49 D/600/7938 Preparing and Operating Skid Steer 
Loaders to Extract Loose Materials 
in the Workplace 

20 2 67 

50 J/600/7948 Preparing and Operating Motorised 
Scrapers to Extract, Transport and 
Distribute Materials in the 
Workplace 

80 2 267 

51 K/600/7957 Preparing and Operating 360 
degree Excavators to Extract 
Ground, Face and/or Loose 
Materials in the Workplace 

80 2 267 

52 R/600/7970 Preparing and Operating 360 
degree Excavators to Excavate 
Ground in the Workplace 

80 2 267 

53 Y/600/7971 Preparing and Operating Trenchers 
to Excavate Ground in the 
Workplace 

50 2 167 

54 T/600/7976 Preparing and Operating Truck-
mounted Boom Concrete Pumps to 
Receive, Pump and Discharge 
Materials in the Workplace 

70 2 233 
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Unit 
no. 

Unit 
reference 
number 

Additional units for pathways 1 
and 2 (credit value: n/a) 

Credit Level GLH 

55 A/600/7977 Preparing and Operating Forward 
Tipping Dumpers to Receive, 
Transport and Discharge Materials 
in the Workplace 

16 2 53 

56 R/600/7998 Preparing and Operating Rear 
Tipping Dump Trucks to Receive, 
Transport and Discharge Materials 
in the Workplace 

30 2 100 

57 F/600/8001 Preparing and Operating 
Agricultural-based Tractors for Non-
agricultural Activities in the 
Workplace 

20 2 67 

58 Y/600/8005 Preparing and Operating Trailer-
mounted Concrete Pumps to 
Receive, Pump and Discharge 
Materials in the Workplace 

18 2 60 

59 T/600/8013 Preparing and Operating Scissor-
type Mobile Elevating Work 
Platforms (MEWP) in the Workplace 

12 2 40 

60 Y/600/8019 Preparing and Operating Boom-type 
Mobile Elevating Work Platforms 
(MEWP) in the Workplace 

14 2 47 

61 H/600/8024 Preparing and Operating Mast 
Climber-type Mobile Elevating Work 
Platforms (MEWP) in the Workplace 

12 2 40 

62 H/600/8055 Preparing and Operating Soil 
Stabilisers to Lay and Distribute 
Materials in the Workplace 

40 2 133 

63 K/600/8073 Preparing and Operating Ride-on 
Rollers to Compact Materials in the 
Workplace 

16 2 53 

64 R/600/8102 Slinging and Signalling the 
Movement of Loads (Secondary 
Role) in the Workplace 

8 2 27 

Unit 
no. 

Unit 
reference 
number 

Additional unit for pathways 9 
and 10 (credit value: n/a) 

Credit Level GLH 

65 L/600/8213 Installing Self Drilling Ground 
Anchors in the Workplace 

23 2 77 
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How is the qualification graded and assessed? 

The overall grade for each qualification is a ‘pass’. To achieve a pass for the 
full qualification, a learner must achieve all the required units within the 
specified qualification structure. 
To pass a unit a learner must: 
 achieve all the specified learning outcomes 
 satisfy all the assessment criteria by providing sufficient and valid 

evidence for each criterion 
 show that the evidence is their own. 
The qualifications are designed to be assessed: 
 in the workplace or 
 in conditions resembling the workplace, as specified in the assessment 

requirements/strategy for the sector. 

Assessment requirements/strategy  

The assessment requirements/strategy for this qualification has been 
included in Annexe D. They have been developed by ConstructionSkills in 
partnership with employers, training providers, awarding organisations and 
the regulatory authorities. The assessment strategy includes details on: 
 the requirements for assessment in the workplace and the circumstances 

where simulation is permitted 
 the criteria for defining a realistic working environment, where it is 

permitted 
 the roles and occupational competence of assessors, expert witnesses, 

internal verifiers and standards verifiers 
 quality control of assessment 
 evidence requirements. 
Learners may provide evidence of occupational competence from: 
 current practice where evidence is generated from a current job role 
 a programme of development where evidence comes from 

assessment opportunities built into a learning/training programme 
whether at or away from the workplace 

 the Recognition of Prior Learning (RPL) where a learner can 
demonstrate that they can meet the assessment criteria within a unit 
through knowledge, understanding or skills they already possess without 
undertaking a course of development. They must submit sufficient, 
reliable and valid evidence for assessment, internal and standards 
verification purposes. RPL is acceptable for accrediting a unit, several 
units or a whole qualification 

 a combination of these. 
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It is important that the evidence provided to satisfy the unit and learning 
outcomes’ assessment criteria is: 
 

Valid relevant to the standards for which competence is claimed 

Authentic produced by the learner 

Current sufficiently recent to create confidence that the same skill, 
understanding or knowledge persist at the time of the claim 

Reliable indicates that the learner can consistently perform at this 
level 

Sufficient fully meets the requirements of the standards. 

 

Types of evidence (to be read in conjunction with the assessment 
strategy in Annexe D)  

To successfully achieve a unit the learner must gather evidence which 
shows that they have met the required standard specified by the 
assessment criteria. Evidence can take a variety of different forms including 
the examples below. Centres should refer to the assessment strategy for 
information about which of the following are permissible. 
 direct observation of the learner’s performance by their assessor (O) 
 outcomes from oral or written questioning (Q&A) 
 products of the learner’s work (P) 
 personal statements and/or reflective accounts (RA) 
 outcomes from simulation, where permitted by the assessment 

strategy (S) 
 professional discussion (PD) 
 assignment, project/case studies (A) 
 authentic statements/witness testimony (WT) 
 expert witness testimony (EPW) 
 evidence of Recognition of Prior Learning (RPL). 
The abbreviations may be used for cross-referencing purposes. 
Learners can use one piece of evidence to prove their knowledge, skills and 
understanding across different assessment criteria and/or across different 
units. It is, therefore, not necessary for learners to have each assessment 
criterion assessed separately. Learners should be encouraged to cross-
reference their evidence to the relevant assessment criteria. 
Evidence must be made available to the assessor, internal verifier and 
Edexcel standards verifier. A range of recording documents is available on 
our website www.edexcel.com. Alternatively, centres can develop their own 
recording documents. 

http://www.edexcel.com/�
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Centre recognition and approval 

Centre recognition 

Centres that have not previously offered Edexcel accredited qualifications 
need to apply for and be granted centre recognition and approval as part of 
the process for approval to offer individual qualifications. New centres must 
complete a centre recognition and approval application and a qualification 
approval application. 
Existing centres will be given ‘automatic approval’ for a new qualification if 
they are already approved for a qualification that is being replaced by the 
new qualification and the conditions for automatic approval are met. 
Centres already holding Edexcel approval and which have a history of good 
external quality assurance outcomes are able to gain qualification approval 
for a different level or different sector via Edexcel online. 

Approvals agreement 

All centres are required to enter into an approvals agreement which is a 
formal commitment by the head or principal of a centre to meet all the 
requirements of the specification and any linked codes or regulations. If 
centres do not comply with the agreement, Edexcel will act to protect the 
integrity of the awarding of qualifications. This could result in the 
suspension of certification or withdrawal of approval.  

Quality assurance 

Detailed information on Edexcel’s quality assurance processes is given in 
Annexe B.  

What resources are required? 

Each qualification is designed to support learners working in the 
construction and the built environment sector. Physical resources need to 
support the delivery of the qualifications and the assessment of the learning 
outcomes and they must be of industry standard. The centre and staff 
involved in the delivery of a qualification must take Health and Safety 
requirements into account.  
Where provision is made by the Sector Skills Council or Standards Setting 
Body for assessment to be undertaken in a Realistic Working Environment 
(RWE), the RWE must provide the same conditions as the normal day-to-
day working environment, with a similar range of demands, pressures and 
requirements for cost-effective working. 
Centres must meet any specific resource requirements given in Annexe D: 
Assessment requirements/strategy. Staff assessing learners must meet the 
requirements within the overarching assessment strategy for the sector. 
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Unit format 

Each unit in this specification contains the following sections. 
 
Unit title: 
 

Unit code: 

 

Unit reference number:  
 

QCF level: 
 

Credit value: 
 
 

Guided learning hours: 
 
 
 
 

Unit summary: 

 

Assessment requirements/evidence requirements: 
 

Assessment methodology:  
 

Learning outcomes: 

 

Assessment criteria: 

 

Evidence type: 
 

Portfolio 
reference: 

 

Date: 

 

 
 
 
 

The unit title is accredited on the QCF and this 
form of words will appear on the learner’s 
Notification of Performance (NOP). 

This is the unit owner’s reference number for the specified unit. 

This code is a unique reference number for the unit. 

All units and qualifications within the QCF have a level assigned to them, which 
represents the level of achievement. There are nine levels of achievement, from 
Entry level to level 8. The level of the unit has been informed by the QCF level 
descriptors and, where appropriate, the NOS and/or other sector/professional. 

All units have a credit value. The minimum credit value is one, and credits can 
only be awarded in whole numbers. Learners will be awarded credits when they 
achieve the unit. 

A notional measure of the substance of a qualification. It includes an estimate of the 
time that might be allocated to direct teaching or instruction, together with other 
structured learning time, such as directed assignments, assessments on the job or 
supported individual study and practice. It excludes learner-initiated private study. 

This provides a summary of the purpose of the unit. 

The assessment/evidence requirements are determined 
by the SSC. Learners must provide evidence for each 
of the requirements stated in this section. 

Learning outcomes state exactly 
what a learner should know, 
understand or be able to do as a 
result of completing a unit. 

The assessment criteria of a unit 
specify the standard a learner is 
expected to meet to demonstrate 
that a learning outcome, or a set of 
learning outcomes, has been 
achieved. 

Learners must reference the type of 
evidence they have and where it is 
available for quality assurance 
purposes. The learner can enter the 
relevant key and a reference. 
Alternatively, the learner and/or 
centre can devise their own 
referencing system. 

This provides a summary of the assessment methodology to be used for the unit. 

The learner 
should use this 
box to indicate 
where the 
evidence can 
be obtained eg 
portfolio page 
number. 

The learner 
should give the 
date when the 
evidence has 
been provided. 
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Units 
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Unit 1: Conforming to General Health, 
Safety and Welfare in the 
Workplace  

Unit reference number: A/503/1170 

QCF level: 1 

Credit value: 2 

Guided learning hours: 7 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in conforming to general health, safety and 
welfare in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 2: Conforming to Productive 
Working Practices in the 
Workplace  

Unit reference number: J/503/1169 

QCF level: 2 

Credit value: 3 

Guided learning hours: 10 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in conforming to productive working 
practices in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 3: Moving, Handling and Storing 
Resources in the Workplace  

Unit reference number: F/503/1171 

QCF level: 2 

Credit value: 5 

Guided learning hours: 17 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in moving, handling and storing resources 
in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 4: Setting Out for Basic 
Underpinning in the Workplace  

Unit reference number: A/600/8109 

QCF level: 2 

Credit value: 11 

Guided learning hours: 37 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in setting out for basic underpinning in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of setting out for 
basic underpinning to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Excavated underpinning 
 Mini piling 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 5: Erecting and Striking Formwork 
for Excavated Underpinning in 
the Workplace  

Unit reference number: M/600/8107 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in erecting and striking formwork for 
excavated underpinning in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of erecting and 
striking formwork for excavated underpinning to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 6: Installing Reinforcement Steel in 
the Workplace  

Unit reference number: T/600/8108 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing reinforcement steel in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
reinforcement steel to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against the following endorsements: 
 Own occupational area of work 
Plus one of the following: 
 In-situ – ground level 
 In-situ – above ground level 
 In-situ – below ground level 
 Prefabricated – ground level 
 Prefabricated – above ground level 
 Prefabricated – below ground level 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 7: Excavating for Underpinning in 
the Workplace  

Unit reference number: M/600/8110 

QCF level: 2 

Credit value: 13 

Guided learning hours: 43 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding required 
to confirm competence in excavating for underpinning in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for Construction and 

the Built Environment – Craft, Supervisory, Technical, Managerial and 
Professional Units and Qualifications with NVQ in the Qualification and Credit 
Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly confirms 

the required skills 
 questioning the learner on knowledge criteria that clearly confirms the required 

understanding 
 review other forms of evidence that can clearly confirm industry required skills, 

knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and a 
sufficient depth of occupational expertise and knowledge of excavating for 
underpinning to be effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, except 
where ConstructionSkills makes provision for evidence to be produced through 
simulation, as specified in the ConstructionSkills overarching assessment strategy.  
An assessment record must be created that identifies the assessment criteria that 
have been met and cross-references these to the evidence provided. The 
assessment record should include details of the type of evidence and the date of 
assessment. 
The unit specification or suitable centre documentation could be used to form an 
assessment record. 
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Unit 8: Installing Drypacking in the 
Workplace  

Unit reference number: A/600/8112 

QCF level: 2 

Credit value: 14 

Guided learning hours: 47 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing drypacking in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
drypacking to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 9: Placing and Compacting Concrete 
in the Workplace  

Unit reference number: Y/600/8165 

QCF level: 2 

Credit value: 13 

Guided learning hours: 43 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in placing and compacting concrete in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of placing and 
compacting concrete to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
Evidence for assessment criteria 7.2 must be for at least three different 
structures/placements. 
This unit must be assessed against the following endorsement: 
 Own occupational area of work 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 10: Installing Mini-piles in the 
Workplace  

Unit reference number: J/600/8114 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing mini-piles in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
mini-piles to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 11: Carrying out Checks and/or Basic 
Maintenance on Plant or 
Machinery in the Workplace  

Unit reference number: J/600/7111 

QCF level: 2 

Credit value: 8 

Guided learning hours: 27 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in carrying out checks and/or basic 
maintenance on plant or machinery in the workplace within the relevant 
sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of carrying out 
checks and/or basic maintenance on plant or machinery to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against the following endorsement: 
 Own occupational area of work 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 12: Establishing Work Area Protection 
and Safety in the Workplace  

Unit reference number: T/503/9560 

QCF level: 2 

Credit value: 10 

Guided learning hours: 33 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in establishing work area protection and 
safety in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against the following endorsement: 
 Own occupational area of work 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 13: Preparing for Chemical Grouting 
and Soil Injection in the 
Workplace  

Unit reference number: F/600/8225 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing for chemical grouting and soil 
injection in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing for 
chemical grouting and soil injection to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 14: Carrying Out Chemical Grouting 
and Soil Injection in the 
Workplace  

Unit reference number: J/600/8226 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in carrying out chemical grouting and soil 
injection in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of carrying out 
chemical grouting and soil injection to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 15: Preparing to Install Preformed 
Piles in the Workplace  

Unit reference number: L/600/8227 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install preformed piles in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install preformed piles to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 16: Installing Preformed Piles in the 
Workplace  

Unit reference number: Y/600/8229 

QCF level: 2 

Credit value: 24 

Guided learning hours: 80 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing preformed piles in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
preformed piles to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Bored 
 Driven 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 17: Preparing and Operating 
Specialised Powered Tools and 
Equipment in the Workplace  

Unit reference number: D/600/8099 

QCF level: 2 

Credit value: 4 

Guided learning hours: 13 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating specialised 
powered tools and equipment in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment  
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Generators 
 Pumps 
 Pedestrian operated plant or machinery 
 Mixers 
 Compressors 
 Self-powered tools 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 18: Setting Out Secondary 
Dimensional Work Control in the 
Workplace  

Unit reference number: L/600/8101 

QCF level: 2 

Credit value: 8 

Guided learning hours: 27 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in setting out secondary dimensional work 
control in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of setting out 
secondary dimensional work control to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

168

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 19: Installing Mass Gravity Retaining 
Structures in the Workplace  

Unit reference number: L/600/8230 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing mass gravity retaining 
structures in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
mass gravity retaining structures to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Gabions 
 Crib walls 
 Dry laid segmental blocks 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 20: Installing Precast Concrete 
Retaining Structures in the 
Workplace  

Unit reference number: Y/600/8232 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing precast concrete retaining 
structures in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
precast concrete retaining structures to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 21: Installing Reinforced Soil 
Retaining Structures and Slopes 
in the Workplace  

Unit reference number: K/600/8235 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing reinforced soil retaining 
structures and slopes in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
reinforced soil retaining structures and slopes to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Structures 
 Slopes 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 22: Stabilising Steep Cutting Slopes in 
the Workplace  

Unit reference number: T/600/8237 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in stabilising steep cutting slopes in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of stabilising 
steep cutting slopes to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 23: Preparing to Install Well Point 
Dewatering Systems in the 
Workplace  

Unit reference number: M/600/8169 

QCF level: 2 

Credit value: 12 

Guided learning hours: 40 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install well point dewatering 
systems in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install well point dewatering systems to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 24: Installing Well Point Dewatering 
Systems in the Workplace  

Unit reference number: R/600/8178 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing well point dewatering systems 
in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of when 
installing well point dewatering systems to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated except for the following 
item from assessment criteria 7.2: 
 decommission the system 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 25: Preparing to Install Deep Wells or 
Ejectors as Dewatering Systems 
in the Workplace  

Unit reference number: L/600/8180 

QCF level: 2 

Credit value: 14 

Guided learning hours: 47 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install deep wells or ejectors 
as dewatering systems in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install deep wells or ejectors as dewatering systems to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 26: Installing Deep Well Dewatering 
Systems in the Workplace  

Unit reference number: Y/600/8182 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing deep well dewatering systems 
in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing deep 
well dewatering systems to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated except for the following 
item from assessment criteria 7.2: 
 decommission the system 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 27: Installing Ejector Dewatering 
Systems in the Workplace  

Unit reference number: M/600/8186 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing ejector dewatering systems in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
ejector dewatering systems to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated except for the following 
item from assessment criteria 7.2: 
 decommission the system 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 28: Preparing to Install Ground 
Anchors in the Workplace  

Unit reference number: K/600/8204 

QCF level: 2 

Credit value: 10 

Guided learning hours: 33 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install ground anchors in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install ground anchors to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Mechanical 
 Self drilling 
 Open hole 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 29: Installing Mechanical Ground 
Anchors in the Workplace  

Unit reference number: A/600/8207 

QCF level: 2 

Credit value: 17 

Guided learning hours: 57 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing mechanical ground anchors in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing 
mechanical ground anchors to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 30: Installing Open Hole Ground 
Anchors in the Workplace  

Unit reference number: A/600/8210 

QCF level: 2 

Credit value: 20 

Guided learning hours: 67 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing open hole ground anchors in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 

 observation of normal work activities within the workplace that clearly 
confirms the required skills 

 questioning the learner on knowledge criteria that clearly confirms the 
required understanding 

 review other forms of evidence that can clearly confirm industry required 
skills, knowledge and understanding. 

Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing open 
hole ground anchors to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 31: Preparing to Install Post 
Tensioning System as Sub-
structural Repair in the 
Workplace  

Unit reference number: M/600/8219 

QCF level: 2 

Credit value: 14 

Guided learning hours: 47 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install post tensioning 
system as sub-structural repair in the workplace within the relevant sector 
of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install post tensioning system as sub-structural repair to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 32: Installing Post Tensioning System 
as Sub-structural Repair in the 
Workplace  

Unit reference number: T/600/8223 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing post tensioning system as sub-
structural repair in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing post 
tensioning system as sub-structural repair to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 33: Preparing for Resin and Grout 
Injection Operations in the 
Workplace  

Unit reference number: H/601/6561 

QCF level: 2 

Credit value: 13 

Guided learning hours: 43 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing for resin and grout injection 
operations in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing for 
resin and grout injection operations to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 34: Carrying Out Resin and Grout 
Injection Operations in the 
Workplace  

Unit reference number: J/601/6570 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in carrying out resin and grout injection 
operations in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of carrying out 
resin and grout injection operations to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 35: Preparing to Install Gas 
Membranes in the Workplace  

Unit reference number: R/601/6653 

QCF level: 2 

Credit value: 13 

Guided learning hours: 43 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing to install gas membranes in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing to 
install gas membranes to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 36: Installing Gas Membranes in the 
Workplace  

Unit reference number: L/601/6666 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing gas membranes in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing gas 
membranes to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 37: Repairing Substructure after 
Underpinning in the Workplace  

Unit reference number: Y/600/8117 

QCF level: 2 

Credit value: 15 

Guided learning hours: 50 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding required 
to confirm competence in repairing substructure after underpinning in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for Construction and 

the Built Environment – Craft, Supervisory, Technical, Managerial and 
Professional Units and Qualifications with NVQ in the Qualification and Credit 
Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly confirms 

the required skills 
 questioning the learner on knowledge criteria that clearly confirms the required 

understanding 
 review other forms of evidence that can clearly confirm industry required skills, 

knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and a 
sufficient depth of occupational expertise and knowledge of repairing sub-structure 
after underpinning to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, except 
where ConstructionSkills makes provision for evidence to be produced through 
simulation, as specified in the ConstructionSkills overarching assessment strategy.  
An assessment record must be created that identifies the assessment criteria that 
have been met and cross-references these to the evidence provided. The 
assessment record should include details of the type of evidence and the date of 
assessment. 
The unit specification or suitable centre documentation could be used to form an 
assessment record. 
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Unit 38: Providing Temporary Support to 
Deep Underpinning in the 
Workplace  

Unit reference number: F/600/8161 

QCF level: 2 

Credit value: 15 

Guided learning hours: 50 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in providing temporary support to deep 
underpinning in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of providing 
temporary support to deep underpinning to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
1

Le
ar

n
in

g 
ou

tc
om

es
 a

n
d
 a

ss
es

sm
en

t 
cr

it
er

ia
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

1
 

In
te

rp
re

t 
th

e 
g
iv

en
 

in
fo

rm
at

io
n
 r

el
a
ti
n
g
 t

o
 t

h
e 

w
o
rk

 a
n
d
 r

es
o
u
rc

es
 w

h
en

 
p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 

su
p
p
o
rt

 t
o
 d

ee
p
 

u
n
d
er

p
in

n
in

g
 

1
.1

 
In

te
rp

re
t 

a
n
d
 e

xt
ra

ct
 i
n
fo

rm
at

io
n
 f
ro

m
 d

ra
w

in
g
s,

 
sp

ec
if
ic

at
io

n
s,

 s
ch

ed
u
le

s 
an

d
 m

a
n
u
fa

ct
u
re

rs
' 

in
fo

rm
at

io
n
 

1
.2

 
C
o
m

p
ly

 w
it
h
 i
n
fo

rm
a
ti
o
n
 a

n
d
/o

r 
in

st
ru

ct
io

n
s 

d
er

iv
ed

 f
ro

m
 r

is
k 

as
se

ss
m

en
ts

 a
n
d
 m

et
h
o
d
 

st
at

em
en

t 
1
.3

 
S
ta

te
 t

h
e 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
d
ev

el
o
p
ed

 t
o
 

re
p
o
rt

 a
n
d
 r

ec
ti
fy

 i
n
a
p
p
ro

p
ri
at

e 
in

fo
rm

at
io

n
 a

n
d
 

u
n
su

it
ab

le
 r

es
o
u
rc

es
 a

n
d
 h

o
w

 t
h
ey

 a
re

 
im

p
le

m
en

te
d
 

1
.4

 
D

es
cr

ib
e 

d
if
fe

re
n
t 

ty
p
es

 o
f 

in
fo

rm
at

io
n
, 

th
ei

r 
so

u
rc

e 
an

d
 h

o
w

 t
h
ey

 a
re

 i
n
te

rp
re

te
d
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

d
ra

w
in

g
s,

 s
p
ec

if
ic

at
io

n
s,

 s
ch

ed
u
le

s,
 

m
an

u
fa

ct
u
re

rs
' 
in

fo
rm

at
io

n
 a

n
d
 r

eg
u
la

ti
o
n
s 

g
o
ve

rn
in

g
 b

u
ild

in
g
s 

 
 

 

2
 

K
n
o
w

 h
o
w

 t
o
 c

o
m

p
ly

 w
it
h
 

re
le

va
n
t 

le
g
is

la
ti
o
n
 a

n
d
 

o
ff
ic

ia
l 
g
u
id

an
ce

 w
h
en

 
p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 

su
p
p
o
rt

 t
o
 d

ee
p
 

u
n
d
er

p
in

n
in

g
 

2
.1

 
D

es
cr

ib
e 

th
ei

r 
re

sp
o
n
si

b
ili

ti
es

 u
n
d
er

 c
u
rr

en
t 

le
g
is

la
ti
o
n
 a

n
d
 o

ff
ic

ia
l 
g
u
id

an
ce

 w
h
ils

t 
w

o
rk

in
g
: 

–
 

in
 t

h
e 

w
o
rk

p
la

ce
, 

b
el

o
w

 g
ro

u
n
d
 l
ev

el
, 

at
 h

ei
g
h
t,

 
w

it
h
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t,
 w

it
h
 m

at
er

ia
ls

 a
n
d
 

su
b
st

an
ce

s,
 w

it
h
 m

o
ve

m
en

t/
st

o
ra

g
e 

o
f 

m
a
te

ri
al

s 
an

d
 b

y 
m

an
u
al

 h
an

d
lin

g
 a

n
d
 m

ec
h
an

ic
al

 l
if
ti
n
g
 

2
.2

 
D

es
cr

ib
e 

th
e 

o
rg

a
n
is

at
io

n
al

 s
ec

u
ri
ty

 p
ro

ce
d
u
re

s 
fo

r 
to

o
ls

, 
eq

u
ip

m
en

t 
an

d
 p

er
so

n
al

 b
el

o
n
g
in

g
s 

in
 

re
la

ti
o
n
 t

o
 s

it
e,

 w
o
rk

p
la

ce
, 

co
m

p
an

y 
an

d
 o

p
er

at
iv

e 
2
.3

 
S
ta

te
 w

h
at

 t
h
e 

a
cc

id
en

t 
re

p
o
rt

in
g
 p

ro
ce

d
u
re

s 
a
re

 
an

d
 w

h
o
 i
s 

re
sp

o
n
si

b
le

 f
o
r 

m
a
ki

n
g
 r

ep
o
rt

s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
2
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

3
 

M
ai

n
ta

in
 s

af
e 

w
o
rk

in
g
 

p
ra

ct
ic

es
 w

h
en

 p
ro

vi
d
in

g
 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 

d
ee

p
 u

n
d
er

p
in

n
in

g
 

3
.1

 
U

se
 p

er
so

n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sa
fe

ly
 t

o
 

ca
rr

y 
o
u
t 

th
e 

ac
ti
vi

ty
 i
n
 a

cc
o
rd

a
n
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

an
d
 o

rg
an

is
at

io
n
al

 r
eq

u
ir
em

en
ts

 w
h
en

 p
ro

vi
d
in

g
 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 u

n
d
er

p
in

n
in

g
 

3
.2

 
E
xp

la
in

 w
h
y 

an
d
 w

h
en

 p
er

so
n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sh
o
u
ld

 b
e 

u
se

d
, 

re
la

ti
n
g
 t

o
 

p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 u

n
d
er

p
in

n
in

g
, 

an
d
 t

h
e 

ty
p
es

, 
p
u
rp

o
se

 a
n
d
 l
im

it
at

io
n
s 

o
f 

ea
ch

 t
yp

e 
3
.3

 
S
ta

te
 h

o
w

 e
m

er
g
en

ci
es

 s
h
o
u
ld

 b
e 

re
sp

o
n
d
ed

 t
o
 i
n
 

ac
co

rd
an

ce
 w

it
h
 o

rg
an

is
at

io
n
al

 a
u
th

o
ri
sa

ti
o
n
 a

n
d
 

p
er

so
n
al

 s
ki

lls
 w

h
en

 i
n
vo

lv
ed

 w
it
h
 f
ir
es

, 
sp

ill
ag

es
, 

in
ju

ri
es

 a
n
d
 o

th
er

 t
a
sk

-r
el

at
ed

 h
az

ar
d
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
3

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

4
 

S
el

ec
t 

th
e 

re
q
u
ir
ed

 
q
u
an

ti
ty

 a
n
d
 q

u
al

it
y 

o
f 

re
so

u
rc

es
 f

o
r 

th
e 

m
et

h
o
d
s 

o
f 
w

o
rk

 t
o
 p

ro
vi

d
e 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 

d
ee

p
 u

n
d
er

p
in

n
in

g
 

4
.1

 
D

es
cr

ib
e 

th
e 

ch
a
ra

ct
er

is
ti
cs

, 
q
u
al

it
y,

 u
se

s,
 

lim
it
at

io
n
s 

an
d
 d

ef
ec

ts
 a

ss
o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

ti
m

b
er

, 
p
ro

p
ri
et

ar
y 

su
p
p
or

ts
, 

tr
en

ch
 s

h
ee

ts
, 

fi
xi

n
g
s,

 f
it
ti
n
g
s 

–
 

h
an

d
 a

n
d
/o

r 
p
o
w

er
ed

 t
o
o
ls

 a
n
d
 e

q
u
ip

m
en

t 
4
.2

 
S
el

ec
t 

re
so

u
rc

es
 a

ss
o
ci

at
ed

 w
it
h
 o

w
n
 w

o
rk

 i
n
 

re
la

ti
o
n
 t

o
 m

at
er

ia
ls

, 
co

m
p
o
n
en

ts
, 

fi
xi

n
g
s,

 t
o
o
ls

 
an

d
 e

q
u
ip

m
en

t 
4
.3

 
S
ta

te
 h

o
w

 t
h
e 

re
so

u
rc

es
 s

h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
h
o
w

 p
ro

b
le

m
s 

a
ss

o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

re
 

re
p
o
rt

ed
 a

n
d
 h

o
w

 t
h
e 

o
rg

an
is

a
ti
o
n
al

 p
ro

ce
d
u
re

s 
ar

e 
u
se

d
 

4
.4

 
O

u
tl
in

e 
p
o
te

n
ti
al

 h
az

a
rd

s 
as

so
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

n
d
 m

et
h
o
d
 o

f 
w

o
rk

 
4
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

a
lc

u
la

te
 q

u
an

ti
ty

, 
le

n
g
th

, 
ar

ea
 

an
d
 w

as
ta

g
e 

as
so

ci
a
te

d
 w

it
h
 t

h
e 

m
et

h
o
d
/p

ro
ce

d
u
re

 
to

 p
ro

vi
d
e 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 u

n
d
er

p
in

n
in

g
 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
4
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

5
 

M
in

im
is

e 
th

e 
ri

sk
 o

f 
d
am

ag
e 

to
 t

h
e 

w
o
rk

 a
n
d
 

su
rr

o
u
n
d
in

g
 a

re
a
 w

h
en

 
p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 

su
p
p
o
rt

 t
o
 d

ee
p
 

u
n
d
er

p
in

n
in

g
 

5
.1

 
Pr

o
te

ct
 t

h
e 

w
o
rk

 a
n
d
 i
ts

 s
u
rr

o
u
n
d
in

g
 a

re
a 

fr
o
m

 
d
am

ag
e 

5
.2

 
M

in
im

is
e 

d
am

ag
e 

an
d
 m

ai
n
ta

in
 a

 c
le

an
 w

o
rk

 s
p
a
ce

 
5
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 p

ro
te

ct
 w

o
rk

 f
ro

m
 d

a
m

ag
e 

an
d
 t

h
e 

p
u
rp

o
se

 o
f 

p
ro

te
ct

io
n
 i
n
 r

el
at

io
n
 t

o
 g

en
er

a
l 

w
o
rk

p
la

ce
 a

ct
iv

it
ie

s,
 o

th
er

 o
cc

u
p
at

io
n
s 

an
d
 a

d
ve

rs
e 

w
ea

th
er

 c
o
n
d
it
io

n
s 

5
.4

 
D

is
p
o
se

 o
f 

w
as

te
 i
n
 a

cc
o
rd

an
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

5
.5

 
S
ta

te
 w

h
y 

th
e 

d
is

p
o
sa

l 
o
f 
w

a
st

e 
sh

o
u
ld

 b
e 

ca
rr

ie
d
 

o
u
t 

in
 r

el
at

io
n
 t

o
 t

h
e 

w
o
rk

 

 
 

 

6
 

C
o
m

p
le

te
 t

h
e 

w
o
rk

 w
it
h
in

 
th

e 
al

lo
ca

te
d
 t

im
e 

w
h
en

 
p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 

su
p
p
o
rt

 t
o
 d

ee
p
 

u
n
d
er

p
in

n
in

g
 

6
.1

 
D

em
o
n
st

ra
te

 c
o
m

p
le

ti
o
n
 o

f 
th

e 
w

o
rk

 w
it
h
in

 t
h
e 

al
lo

ca
te

d
 t

im
e 

6
.2

 
S
ta

te
 t

h
e 

p
u
rp

o
se

 o
f 

th
e 

w
o
rk

 p
ro

g
ra

m
m

e 
an

d
 

ex
p
la

in
 w

h
y 

d
ea

d
lin

es
 s

h
o
u
ld

 b
e 

ke
p
t 

in
 r

el
at

io
n
 t

o
: 

–
 

ty
p
es

 o
f 

p
ro

g
re

ss
 c

h
a
rt

s,
 t

im
et

a
b
le

s 
an

d
 

es
ti
m

at
ed

 t
im

es
 

–
 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
fo

r 
re

p
o
rt

in
g
 

ci
rc

u
m

st
an

ce
s 

w
h
ic

h
 w

ill
 a

ff
ec

t 
th

e 
w

o
rk

 
p
ro

g
ra

m
m

e 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
5

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

7
 

C
o
m

p
ly

 w
it
h
 t

h
e 

g
iv

en
 

co
n
tr

a
ct

 i
n
fo

rm
a
ti
o
n
 t

o
 

p
ro

vi
d
e 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 
to

 d
ee

p
 u

n
d
er

p
in

n
in

g
 t

o
 

th
e 

re
q
u
ir
ed

 s
p
ec

if
ic

a
ti
o
n
 

7
.1

 
D

em
o
n
st

ra
te

 t
h
e 

fo
llo

w
in

g
 w

o
rk

 s
ki

lls
 w

h
en

 
p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 u

n
d
er

p
in

n
in

g
: 

–
 

m
ea

su
ri

n
g
, 

m
ar

ki
n
g
 o

u
t,

 e
xc

av
at

in
g
, 

p
o
si

ti
o
n
in

g
 

an
d
 s

ec
u
ri
n
g
 

7
.2

 
E
xc

a
va

te
 a

n
d
 s

u
p
p
o
rt

 d
ee

p
 p

it
s 

an
d
 t

re
n
ch

es
 f

o
r 

u
n
d
er

p
in

n
in

g
 w

it
h
 t

im
b
er

, 
tr

en
ch

 s
h
ee

ts
 a

n
d
/o

r 
p
ro

p
ri
et

ar
y 

su
p
p
o
rt

 s
ys

te
m

s 
to

 c
o
n
tr

ac
to

r’
s 

w
o
rk

in
g
 

in
st

ru
ct

io
n
s 

7
.3

 
Lo

ca
te

, 
m

a
rk

 a
n
d
 p

ro
te

ct
 s

er
vi

ce
s 

7
.4

 
R
em

o
ve

 g
ro

u
n
d
 w

at
er

 a
s 

n
ec

es
sa

ry
 

7
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 a

p
p
ly

 s
af

e 
w

o
rk

 p
ra

ct
ic

es
, 

fo
llo

w
 

p
ro

ce
d
u
re

s,
 r

ep
o
rt

 p
ro

b
le

m
s 

an
d
 e

st
ab

lis
h
 t

h
e 

au
th

o
ri
ty

 n
ee

d
ed

 t
o
 r

ec
ti
fy

 t
h
em

, 
to

: 
–

 
ex

ca
va

te
 d

ee
p
 p

it
s 

an
d
 t

re
n
ch

es
 f
o
r 

u
n
d
er

p
in

n
in

g
 

–
 

su
p
p
o
rt

 e
xc

av
at

io
n
s 

w
it
h
 t

im
b
er

, 
tr

en
ch

 s
h
ee

ts
 

an
d
/o

r 
p
ro

p
ri
et

a
ry

 s
u
p
p
o
rt

 s
ys

te
m

s 
–

 
lo

ca
te

, 
m

a
rk

 a
n
d
 p

ro
te

ct
 s

er
vi

ce
s 

–
 

re
m

o
ve

 g
ro

u
n
d
 w

at
er

 
–

 
w

o
rk

 i
n
 c

o
n
fi
n
ed

 s
p
a
ce

s 
–

 
u
se

 h
an

d
 t

o
o
ls

, 
p
o
w

er
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t 
7
.6

 
S
a
fe

ly
 u

se
 a

n
d
 s

to
re

 h
an

d
 t

o
o
ls

, 
p
o
rt

ab
le

 p
o
w

er
 

to
o
ls

 a
n
d
 a

n
ci

lla
ry

 e
q
u
ip

m
en

t 
7
.7

 
S
ta

te
 t

h
e 

n
ee

d
s 

o
f 
o
th

er
 o

cc
u
p
at

io
n
s 

an
d
 h

o
w

 t
o
 

co
m

m
u
n
ic

at
e 

w
it
h
in

 a
 t

ea
m

 w
h
en

 p
ro

vi
d
in

g
 

te
m

p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 u

n
d
er

p
in

n
in

g
 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
6
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
7
.8

 
D

es
cr

ib
e 

h
o
w

 t
o
 m

ai
n
ta

in
 t

h
e 

to
o
ls

 a
n
d
 e

q
u
ip

m
en

t 
u
se

d
 w

h
en

 p
ro

vi
d
in

g
 t

em
p
o
ra

ry
 s

u
p
p
o
rt

 t
o
 d

ee
p
 

u
n
d
er

p
in

n
in

g
 

 
 

 

    Le
ar

n
er

 n
a
m

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

Le
ar

n
er

 s
ig

n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

A
ss

es
so

r 
si

g
n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

In
te

rn
al

 v
er

if
ie

r 
si

g
n
a
tu

re
:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
(i

f 
sa

m
p
le

d
) 

D
at

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

357

Unit 39: Preparing and Operating Rough 
Terrain Masted Forklifts to Lift 
and Transfer Loads in the 
Workplace  

Unit reference number: H/600/7889 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating rough terrain 
masted forklifts to lift and transfer loads in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating rough terrain masted forklifts to lift and transfer loads to be 
effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
5
9

Le
ar

n
in

g 
ou

tc
om

es
 a

n
d
 a

ss
es

sm
en

t 
cr

it
er

ia
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

1
 

In
te

rp
re

t 
th

e 
g
iv

en
 

in
fo

rm
at

io
n
 r

el
a
ti
n
g
 t

o
 t

h
e 

u
se

 o
f 

ro
u
g
h
 t

er
ra

in
 

m
as

te
d
 f

o
rk

lif
ts

 t
o
 l
if
t,

 
tr

an
sf

er
 a

n
d
 p

la
ce

 l
o
a
d
s 

1
.1

 
In

te
rp

re
t 

a
n
d
 e

xt
ra

ct
 i
n
fo

rm
at

io
n
 f
ro

m
 d

ra
w

in
g
s,

 
sp

ec
if
ic

at
io

n
s,

 s
ch

ed
u
le

s 
an

d
 m

a
n
u
fa

ct
u
re

rs
' 

in
fo

rm
at

io
n
 

1
.2

 
C
o
m

p
ly

 w
it
h
 i
n
fo

rm
a
ti
o
n
 a

n
d
/o

r 
in

st
ru

ct
io

n
s 

d
er

iv
ed

 f
ro

m
 r

is
k 

as
se

ss
m

en
ts

 a
n
d
 m

et
h
o
d
 

st
at

em
en

ts
 

1
.3

 
S
ta

te
 t

h
e 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
d
ev

el
o
p
ed

 t
o
 

re
p
o
rt

 a
n
d
 r

ec
ti
fy

 i
n
a
p
p
ro

p
ri
at

e 
in

fo
rm

at
io

n
 a

n
d
 

u
n
su

it
ab

le
 r

es
o
u
rc

es
 a

n
d
 h

o
w

 t
h
ey

 a
re

 
im

p
le

m
en

te
d
 

1
.4

 
D

es
cr

ib
e 

d
if
fe

re
n
t 

ty
p
es

 o
f 

in
fo

rm
at

io
n
, 

th
ei

r 
so

u
rc

e 
an

d
 h

o
w

 t
h
ey

 a
re

 i
n
te

rp
re

te
d
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

d
ra

w
in

g
s,

 s
p
ec

if
ic

at
io

n
s,

 s
ch

ed
u
le

s,
 

m
an

u
fa

ct
u
re

rs
' 
in

fo
rm

at
io

n
, 

m
et

h
o
d
 s

ta
te

m
en

ts
 

an
d
 r

eg
u
la

ti
o
n
s 

an
d
 g

u
id

an
ce

 a
p
p
lic

ab
le

 t
o
 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 f
o
rk

lif
t 

o
p
er

at
io

n
s 

 
 

 

2
 

O
rg

an
is

e 
w

it
h
 o

th
er

s 
th

e 
se

q
u
en

ce
 a

n
d
 o

p
er

at
io

n
 i
n
 

w
h
ic

h
 r

o
u
g
h
 t

er
ra

in
 

m
as

te
d
 f
o
rk

lif
t 

o
p
er

a
ti
o
n
s 

ar
e 

to
 b

e 
ca

rr
ie

d
 o

u
t 

2
.1

 
O

rg
an

is
e 

th
e 

w
o
rk

 a
cc

o
rd

in
g
 t

o
 g

iv
en

 i
n
fo

rm
at

io
n
 

o
r 

in
st

ru
ct

io
n
s 

2
.2

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

o
m

m
u
n
ic

at
e 

id
ea

s 
b
et

w
ee

n
 t

ea
m

 
m

em
b
er

s 
2
.3

 
O

rg
an

is
e 

a
n
d
 c

o
m

m
u
n
ic

at
e 

w
it
h
 t

ea
m

 m
em

b
er

s 
an

d
 o

th
er

 a
ss

o
ci

a
te

d
 o

cc
u
p
at

io
n
s 

2
.4

 
S
ta

te
 h

o
w

 t
o
 o

rg
an

is
e 

re
so

u
rc

es
 p

ri
o
r 

to
 a

n
d
 d

u
ri
n
g
 

fo
rk

lif
t 

o
p
er

at
io

n
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
0
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

3
 

K
n
o
w

 h
o
w

 t
o
 c

o
m

p
ly

 w
it
h
 

re
le

va
n
t 

le
g
is

la
ti
o
n
 a

n
d
 

o
ff
ic

ia
l 
g
u
id

an
ce

 w
h
en

 
ca

rr
yi

n
g
 o

u
t 

lif
ti
n
g
 a

n
d
 

tr
an

sf
er

ri
n
g
 l
o
ad

s 
w

it
h
 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 

fo
rk

lif
ts

 

3
.1

 
D

es
cr

ib
e 

th
ei

r 
re

sp
o
n
si

b
ili

ti
es

 u
n
d
er

 c
u
rr

en
t 

le
g
is

la
ti
o
n
 a

n
d
 o

ff
ic

ia
l 
g
u
id

an
ce

 w
h
ils

t 
w

o
rk

in
g
: 

–
 

in
 t

h
e 

w
o
rk

p
la

ce
, 

b
el

o
w

 g
ro

u
n
d
 l
ev

el
, 

at
 h

ei
g
h
t,

 
in

 c
o
n
fi
n
ed

 s
p
a
ce

s,
 w

it
h
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t,
 

w
it
h
 m

a
te

ri
al

s 
an

d
 s

u
b
st

an
ce

s,
 w

it
h
 

m
o
ve

m
en

t/
st

o
ra

g
e 

o
f 
m

at
er

ia
ls

 a
n
d
 b

y 
m

a
n
u
al

 
h
an

d
lin

g
 a

n
d
 m

ec
h
an

ic
al

 l
if
ti
n
g
 

3
.2

 
D

es
cr

ib
e 

th
e 

o
rg

a
n
is

at
io

n
al

 s
ec

u
ri
ty

 p
ro

ce
d
u
re

s 
fo

r 
to

o
ls

, 
eq

u
ip

m
en

t 
an

d
 p

er
so

n
al

 b
el

o
n
g
in

g
s 

in
 

re
la

ti
o
n
 t

o
 s

it
e,

 w
o
rk

p
la

ce
, 

co
m

p
an

y 
an

d
 o

p
er

at
iv

e 
3
.3

 
S
ta

te
 w

h
at

 t
h
e 

a
cc

id
en

t 
re

p
o
rt

in
g
 p

ro
ce

d
u
re

s 
a
re

 
an

d
 w

h
o
 i
s 

re
sp

o
n
si

b
le

 f
o
r 

m
a
ki

n
g
 r

ep
o
rt

s 

 
 

 

4
 

M
ai

n
ta

in
 s

af
e 

w
o
rk

in
g
 

p
ra

ct
ic

es
 w

h
en

 p
re

p
ar

in
g
 

fo
r 

a
n
d
 c

ar
ry

in
g
 o

u
t 

fo
rk

lif
t 

o
p
er

at
io

n
s 

w
it
h
 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 

ty
p
es

 

4
.1

 
U

se
 p

er
so

n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

to
 s

a
fe

ly
 

ca
rr

y 
o
u
t 

th
e 

ac
ti
vi

ty
 i
n
 a

cc
o
rd

a
n
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

an
d
 o

rg
an

is
at

io
n
al

 r
eq

u
ir
em

en
ts

 d
u
ri
n
g
 r

o
u
g
h
 

te
rr

ai
n
 m

a
st

ed
 f
o
rk

lif
t 

o
p
er

at
io

n
s 

4
.2

 
E
xp

la
in

 w
h
y 

an
d
 w

h
en

 p
er

so
n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sh
o
u
ld

 b
e 

u
se

d
, 

re
la

ti
n
g
 t

o
 r

o
u
g
h
 

te
rr

ai
n
 m

a
st

ed
 f
o
rk

lif
t 

u
se

, 
an

d
 t

h
e 

ty
p
es

, 
p
u
rp

o
se

 
an

d
 l
im

it
a
ti
o
n
s 

o
f 
ea

ch
 t

yp
e 

4
.3

 
S
ta

te
 h

o
w

 e
m

er
g
en

ci
es

 s
h
o
u
ld

 b
e 

re
sp

o
n
d
ed

 t
o
 i
n
 

ac
co

rd
an

ce
 w

it
h
 o

rg
an

is
at

io
n
al

 a
u
th

o
ri
sa

ti
o
n
 a

n
d
 

p
er

so
n
al

 s
ki

lls
 w

h
en

 i
n
vo

lv
ed

 w
it
h
 f
ir
es

, 
sp

ill
ag

es
, 

in
ju

ri
es

 a
n
d
 o

th
er

 t
a
sk

-r
el

at
ed

 h
az

ar
d
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
1

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

5
 

R
eq

u
es

t 
a
n
d
 s

el
ec

t 
th

e 
re

q
u
ir
ed

 q
u
an

ti
ty

 a
n
d
 

q
u
al

it
y 

o
f 

re
so

u
rc

es
 t

o
 

p
re

p
ar

e 
fo

r 
an

d
 c

ar
ry

 o
u
t 

fo
rk

lif
t 

o
p
er

at
io

n
s 

w
it
h
 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 

ty
p
es

 

5
.1

 
D

es
cr

ib
e 

th
e 

ch
a
ra

ct
er

is
ti
cs

, 
q
u
al

it
y,

 u
se

s,
 

lim
it
at

io
n
s 

an
d
 d

ef
ec

ts
 a

ss
o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
, 

an
d
 h

o
w

 t
h
ey

 s
h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
re

la
ti
n
g
 t

o
: 

–
 

co
n
su

m
ab

le
s,

 l
u
b
ri
ca

n
ts

 a
n
d
 f
u
el

s 
–

 
at

ta
ch

m
en

ts
 a

n
d
 l
if
ti
n
g
 a

id
s 

–
 

h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
/o

r 
ac

ce
ss

o
ri
es

 
5
.2

 
R
eq

u
es

t 
a
n
d
 s

el
ec

t 
re

so
u
rc

es
 a

ss
o
ci

at
ed

 w
it
h
 r

o
u
g
h
 

te
rr

ai
n
 m

a
st

ed
 f
o
rk

lif
ts

 i
n
 r

el
at

io
n
 t

o
 c

o
n
su

m
ab

le
s,

 
m

at
er

ia
ls

, 
at

ta
ch

m
en

ts
, 

to
o
ls

, 
a
cc

es
so

ri
es

 a
n
d
/o

r 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
5
.3

 
S
ta

te
 h

o
w

 t
h
e 

re
so

u
rc

es
 s

h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
h
o
w

 p
ro

b
le

m
s 

a
ss

o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

re
 

re
p
o
rt

ed
 a

n
d
 h

o
w

 t
h
e 

o
rg

an
is

a
ti
o
n
al

 p
ro

ce
d
u
re

s 
ar

e 
u
se

d
 

5
.4

 
O

u
tl
in

e 
p
o
te

n
ti
al

 h
az

a
rd

s 
as

so
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

n
d
 m

et
h
o
d
 o

f 
w

o
rk

 
5
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

a
lc

u
la

te
 w

ei
g
h
t,

 b
ea

ri
n
g
 p

re
ss

u
re

, 
le

n
g
th

 a
n
d
 a

re
a
 a

ss
o
ci

at
ed

 w
it
h
 t

h
e 

m
et

h
o
d
/p

ro
ce

d
u
re

s 
to

 l
if
t 

a
n
d
 t

ra
n
sf

er
 l
o
a
d
s 

u
si

n
g
 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 f
o
rk

lif
ts

 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
2
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

6
 

M
in

im
is

e 
th

e 
ri

sk
 o

f 
d
am

ag
e 

to
 t

h
e 

w
o
rk

 a
n
d
 

su
rr

o
u
n
d
in

g
 a

re
a
 w

h
en

 
lif

ti
n
g
 a

n
d
 t

ra
n
sf

er
ri
n
g
 

lo
ad

s 

6
.1

 
Pr

o
te

ct
 t

h
e 

w
o
rk

 a
n
d
 i
ts

 s
u
rr

o
u
n
d
in

g
 a

re
a 

fr
o
m

 
d
am

ag
e 

6
.2

 
M

in
im

is
e 

d
am

ag
e 

an
d
 m

ai
n
ta

in
 a

 c
le

an
 w

o
rk

 s
p
a
ce

 
6
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 p

ro
te

ct
 w

o
rk

 f
ro

m
 d

a
m

ag
e 

an
d
 t

h
e 

p
u
rp

o
se

 o
f 

p
ro

te
ct

io
n
 i
n
 r

el
at

io
n
 t

o
 g

en
er

a
l 

w
o
rk

p
la

ce
 a

ct
iv

it
ie

s,
 o

th
er

 o
cc

u
p
at

io
n
s 

an
d
 a

d
ve

rs
e 

w
ea

th
er

 c
o
n
d
it
io

n
s 

6
.4

 
D

is
p
o
se

 o
f 

w
as

te
 i
n
 a

cc
o
rd

an
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

6
.5

 
S
ta

te
 w

h
y 

th
e 

d
is

p
o
sa

l 
o
f 
w

a
st

e 
sh

o
u
ld

 b
e 

ca
rr

ie
d
 

o
u
t 

sa
fe

ly
 i
n
 r

el
a
ti
o
n
 t

o
 t

h
e 

w
o
rk

 

 
 

 

7
 

C
o
m

p
le

te
 t

h
e 

w
o
rk

 w
it
h
in

 
th

e 
al

lo
ca

te
d
 t

im
e 

w
h
en

 
p
re

p
ar

in
g
 t

o
 a

n
d
 l
if
ti
n
g
 

an
d
 t

ra
n
sf

er
ri
n
g
 l
o
a
d
s 

7
.1

 
D

em
o
n
st

ra
te

 c
o
m

p
le

ti
o
n
 o

f 
th

e 
w

o
rk

 w
it
h
in

 t
h
e 

al
lo

ca
te

d
 t

im
e 

7
.2

 
S
h
u
t 

d
o
w

n
 a

n
d
 s

ec
u
re

 r
o
u
g
h
 t

er
ra

in
 m

as
te

d
 

fo
rk

lif
ts

 
7
.3

 
S
ta

te
 t

h
e 

p
u
rp

o
se

 o
f 

th
e 

w
o
rk

 p
ro

g
ra

m
m

e 
an

d
 

d
es

cr
ib

e 
w

h
y 

d
ea

d
lin

es
 s

h
o
u
ld

 b
e 

ke
p
t 

in
 r

el
at

io
n
 

to
: 

–
 

ty
p
es

 o
f 

p
ro

g
re

ss
 c

h
a
rt

s,
 t

im
et

a
b
le

s 
an

d
 

es
ti
m

at
ed

 t
im

es
 

–
 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
fo

r 
re

p
o
rt

in
g
 

ci
rc

u
m

st
an

ce
s 

w
h
ic

h
 w

ill
 a

ff
ec

t 
th

e 
lif

ti
n
g
 

o
p
er

at
io

n
 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
3

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

8
 

C
o
m

p
ly

 w
it
h
 t

h
e 

g
iv

en
 

co
n
tr

a
ct

 i
n
fo

rm
a
ti
o
n
 t

o
 

lif
t,

 t
ra

n
sf

er
 a

n
d
 p

la
ce

 
lo

ad
s 

u
si

n
g
 r

o
u
g
h
 t

er
ra

in
 

m
as

te
d
 f

o
rk

lif
ts

 t
o
 t

h
e 

re
q
u
ir
ed

 s
p
ec

if
ic

at
io

n
 

8
.1

 
D

em
o
n
st

ra
te

 t
h
e 

fo
llo

w
in

g
 w

o
rk

 s
ki

lls
 w

h
en

 
p
re

p
ar

in
g
 f

o
r,

 l
if
ti
n
g
, 

tr
an

sf
er

ri
n
g
 a

n
d
 p

la
ci

n
g
 l
o
a
d
s 

u
si

n
g
 r

o
u
g
h
 t

er
ra

in
 m

as
te

d
 f
o
rk

lif
ts

: 
–

 
fi
tt

in
g
, 

at
ta

ch
in

g
, 

se
tt

in
g
 u

p
, 

se
cu

ri
n
g
, 

ad
ju

st
in

g
, 

ch
ec

ki
n
g
, 

re
m

o
vi

n
g
, 

co
m

m
u
n
ic

at
in

g
, 

o
p
er

at
in

g
, 

m
an

o
eu

vr
in

g
, 

p
o
si

ti
o
n
in

g
, 

lif
ti
n
g
, 

tr
an

sf
er

ri
n
g
 

an
d
 s

et
ti
n
g
 d

o
w

n
 

8
.2

 
Pr

ep
a
re

 a
n
d
 o

p
er

at
e 

ro
u
g
h
 t

er
ra

in
 m

a
st

ed
 f
o
rk

lif
t 

to
 

lif
t,

 t
ra

n
sf

er
 a

n
d
 p

la
ce

 a
 v

ar
ie

ty
 o

f 
lo

a
d
s 

in
 t

h
e 

w
o
rk

p
la

ce
, 

to
 g

iv
en

 w
o
rk

in
g
 i
n
st

ru
ct

io
n
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
4
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
8
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 a

p
p
ly

 s
af

e 
w

o
rk

 p
ra

ct
ic

es
, 

fo
llo

w
 

p
ro

ce
d
u
re

s,
 r

ep
o
rt

 p
ro

b
le

m
s 

an
d
 e

st
ab

lis
h
 a

u
th

o
ri
ty

 
n
ee

d
ed

 t
o
 r

ec
ti
fy

, 
to

: 
–

 
id

en
ti
fy

 t
h
e 

ch
a
ra

ct
er

is
ti
cs

 o
f 
th

e 
m

a
ch

in
e 

fo
r 

th
e 

fo
rk

lif
t 

o
p
er

a
ti
o
n
 

–
 

ca
rr

y 
o
u
t 

p
er

fo
rm

an
ce

 c
h
ec

ks
 

–
 

p
re

p
ar

e,
 s

et
 u

p
 a

n
d
 a

d
ju

st
 f
o
r 

o
p
er

at
io

n
a
l 

re
q
u
ir
em

en
ts

 
–

 
co

m
p
le

te
 f
u
n
ct

io
n
a
l 
ch

ec
ks

 
–

 
ca

rr
y 

o
u
t 

p
re

-o
p
er

at
io

n
al

 c
h
ec

ks
 f
o
r 

o
b
st

ru
ct

io
n
s,

 s
ta

b
ili

ty
, 

sa
fe

ty
 a

n
d
 s

ec
u
ri

ty
 o

f 
th

e 
w

o
rk

 a
n
d
 s

u
rr

o
u
n
d
in

g
 a

re
a 

–
 

o
p
er

at
e 

an
d
 m

o
ve

 t
h
e 

ro
u
g
h
 t

er
ra

in
 m

as
te

d
 

fo
rk

lif
t 

–
 

id
en

ti
fy

 c
h
ar

ac
te

ri
st

ic
s,

 t
yp

e,
 w

ei
g
h
t 

an
d
 

p
o
si

ti
o
n
in

g
 o

f 
lo

a
d
s 

fo
r 

lif
ti
n
g
 a

n
d
 t

ra
n
sf

er
ri
n
g
 

–
 

se
cu

re
 a

n
d
 b

al
an

ce
 l
o
ad

s 
fo

r 
lif

ti
n
g
 

–
 

lif
t,

 r
em

o
ve

 a
n
d
 t

ra
n
sf

er
 l
o
ad

s 
–

 
p
o
si

ti
o
n
, 

p
la

ce
 a

n
d
 s

et
 d

o
w

n
 l
o
a
d
s 

–
 

co
n
fi
rm

 l
o
ad

 s
ta

b
ili

ty
 a

n
d
 s

ec
u
ri

ty
 

–
 

sh
u
t 

d
o
w

n
 t

h
e 

ro
u
g
h
 t

er
ra

in
 m

a
st

ed
 f
o
rk

lif
t 

–
 

u
se

 h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
 

ac
ce

ss
o
ri
es

 
8
.4

 
S
af

el
y 

u
se

 a
n
d
 s

to
re

 h
an

d
 t

o
o
ls

 a
n
d
 a

n
ci

lla
ry

 
eq

u
ip

m
en

t 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
6
5

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
8
.5

 
S
ta

te
 t

h
e 

n
ee

d
s 

o
f 
o
th

er
 o

cc
u
p
at

io
n
s 

an
d
 h

o
w

 t
o
 

co
m

m
u
n
ic

at
e 

w
it
h
in

 a
 t

ea
m

 w
h
en

 p
re

p
ar

in
g
 f
o
r 

an
d
 

lif
ti
n
g
 a

n
d
 t

ra
n
sf

er
ri

n
g
 l
o
a
d
s 

8
.6

 
D

es
cr

ib
e 

h
o
w

 t
o
 m

ai
n
ta

in
 t

h
e 

p
la

n
t,

 t
o
o
ls

 a
n
d
 

eq
u
ip

m
en

t 
u
se

d
 t

o
 l
if
t 

an
d
 t

ra
n
sf

er
 l
o
ad

s 

 
 

 

    Le
ar

n
er

 n
a
m

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

Le
ar

n
er

 s
ig

n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

A
ss

es
so

r 
si

g
n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

In
te

rn
al

 v
er

if
ie

r 
si

g
n
a
tu

re
:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
(i

f 
sa

m
p
le

d
) 

D
at

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

366



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

367

 

Unit 40: Preparing and Operating 
Industrial Counterbalanced 
Forklifts to Lift and Transfer 
Loads in the Workplace  

Unit reference number: M/600/7894 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating industrial 
counterbalanced forklifts to lift and transfer loads in the workplace within 
the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating industrial counterbalanced forklifts to lift and transfer loads to be 
effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 41: Preparing and Operating 
Sideloader Forklifts to Lift and 
Transfer Loads in the Workplace  

Unit reference number: L/600/7899 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating sideloader 
forklifts to lift and transfer loads in the workplace within the relevant sector 
of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating sideloader forklifts to lift and transfer loads to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 42: Preparing and Operating 
Telescopic Handlers to Lift and 
Transfer Loads in the Workplace  

Unit reference number: A/600/7915 

QCF level: 2 

Credit value: 25 

Guided learning hours: 83 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating telescopic 
handlers to lift and transfer loads in the workplace within the relevant 
sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating telescopic handlers to lift and transfer loads to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Telescopic handlers – industrial telescopic 
 Telescopic handlers – up to 9 metres 
 Telescopic handlers – all sizes excluding 360 degree 
 Telescopic handlers – all sizes including 360 degree 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 43: Preparing and Operating Reach 
Trucks to Lift and Transfer Loads 
in the Workplace  

Unit reference number: J/600/7917 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating reach trucks to 
lift and transfer loads in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating reach trucks to lift and transfer loads to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

3
9
9

Le
ar

n
in

g 
ou

tc
om

es
 a

n
d
 a

ss
es

sm
en

t 
cr

it
er

ia
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

1
 

In
te

rp
re

t 
th

e 
g
iv

en
 

in
fo

rm
at

io
n
 r

el
a
ti
n
g
 t

o
 t

h
e 

u
se

 o
f 

re
ac

h
 t

ru
ck

s 
to

 l
if
t,

 
tr

an
sf

er
 a

n
d
 p

la
ce

 l
o
a
d
s 

1
.1

 
In

te
rp

re
t 

a
n
d
 e

xt
ra

ct
 i
n
fo

rm
at

io
n
 f
ro

m
 d

ra
w

in
g
s,

 
sp

ec
if
ic

at
io

n
s,

 s
ch

ed
u
le

s 
an

d
 m

a
n
u
fa

ct
u
re

rs
' 

in
fo

rm
at

io
n
 

1
.2

 
C
o
m

p
ly

 w
it
h
 i
n
fo

rm
a
ti
o
n
 a

n
d
/o

r 
in

st
ru

ct
io

n
s 

d
er

iv
ed

 f
ro

m
 r

is
k 

as
se

ss
m

en
ts

 a
n
d
 m

et
h
o
d
 

st
at

em
en

ts
 

1
.3

 
S
ta

te
 t

h
e 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
d
ev

el
o
p
ed

 t
o
 

re
p
o
rt

 a
n
d
 r

ec
ti
fy

 i
n
a
p
p
ro

p
ri
at

e 
in

fo
rm

at
io

n
 a

n
d
 

u
n
su

it
ab

le
 r

es
o
u
rc

es
 a

n
d
 h

o
w

 t
h
ey

 a
re

 
im

p
le

m
en

te
d
 

1
.4

 
D

es
cr

ib
e 

d
if
fe

re
n
t 

ty
p
es

 o
f 

in
fo

rm
at

io
n
, 

th
ei

r 
so

u
rc

e 
an

d
 h

o
w

 t
h
ey

 a
re

 i
n
te

rp
re

te
d
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

d
ra

w
in

g
s,

 s
p
ec

if
ic

at
io

n
s,

 s
ch

ed
u
le

s,
 

m
an

u
fa

ct
u
re

rs
' 
in

fo
rm

at
io

n
, 

m
et

h
o
d
 s

ta
te

m
en

ts
 

an
d
 r

eg
u
la

ti
o
n
s 

an
d
 g

u
id

an
ce

 a
p
p
lic

ab
le

 t
o
 r

ea
ch

 
tr

u
ck

 o
p
er

at
io

n
s 

 
 

 

2
 

O
rg

an
is

e 
w

it
h
 o

th
er

s 
th

e 
se

q
u
en

ce
 a

n
d
 o

p
er

at
io

n
 i
n
 

w
h
ic

h
 r

ea
ch

 t
ru

ck
 

o
p
er

at
io

n
s 

ar
e 

to
 b

e 
ca

rr
ie

d
 o

u
t 

2
.1

 
O

rg
an

is
e 

th
e 

w
o
rk

 a
cc

o
rd

in
g
 t

o
 g

iv
en

 i
n
fo

rm
at

io
n
 

o
r 

in
st

ru
ct

io
n
s 

2
.2

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

o
m

m
u
n
ic

at
e 

id
ea

s 
b
et

w
ee

n
 t

ea
m

 
m

em
b
er

s 
2
.3

 
O

rg
an

is
e 

a
n
d
 c

o
m

m
u
n
ic

at
e 

w
it
h
 t

ea
m

 m
em

b
er

s 
an

d
 o

th
er

 a
ss

o
ci

a
te

d
 o

cc
u
p
at

io
n
s 

2
.4

 
S
ta

te
 h

o
w

 t
o
 o

rg
an

is
e 

re
so

u
rc

es
 p

ri
o
r 

to
 a

n
d
 d

u
ri
n
g
 

fo
rk

lif
t 

tr
u
ck

 o
p
er

a
ti
o
n
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
0
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

3
 

K
n
o
w

 h
o
w

 t
o
 c

o
m

p
ly

 w
it
h
 

re
le

va
n
t 

le
g
is

la
ti
o
n
 a

n
d
 

o
ff
ic

ia
l 
g
u
id

an
ce

 w
h
en

 
lif

ti
n
g
 a

n
d
 t

ra
n
sf

er
ri
n
g
 

lo
ad

s 
w

it
h
 r

ea
ch

 t
ru

ck
s 

3
.1

 
D

es
cr

ib
e 

th
ei

r 
re

sp
o
n
si

b
ili

ti
es

 u
n
d
er

 c
u
rr

en
t 

le
g
is

la
ti
o
n
 a

n
d
 o

ff
ic

ia
l 
g
u
id

an
ce

 w
h
ils

t 
w

o
rk

in
g
: 

–
 

in
 t

h
e 

w
o
rk

p
la

ce
, 

b
el

o
w

 g
ro

u
n
d
 l
ev

el
, 

at
 h

ei
g
h
t,

 
in

 c
o
n
fi
n
ed

 s
p
a
ce

s,
 w

it
h
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t,
 

w
it
h
 m

a
te

ri
al

s 
an

d
 s

u
b
st

an
ce

s,
 w

it
h
 

m
o
ve

m
en

t/
st

o
ra

g
e 

o
f 
m

at
er

ia
ls

 a
n
d
 b

y 
m

a
n
u
al

 
h
an

d
lin

g
 a

n
d
 m

ec
h
an

ic
al

 l
if
ti
n
g
 

3
.2

 
D

es
cr

ib
e 

th
e 

o
rg

a
n
is

at
io

n
al

 s
ec

u
ri
ty

 p
ro

ce
d
u
re

s 
fo

r 
to

o
ls

, 
eq

u
ip

m
en

t 
an

d
 p

er
so

n
al

 b
el

o
n
g
in

g
s 

in
 

re
la

ti
o
n
 t

o
 s

it
e,

 w
o
rk

p
la

ce
, 

co
m

p
an

y 
an

d
 o

p
er

at
iv

e 
3
.3

 
S
ta

te
 w

h
at

 t
h
e 

a
cc

id
en

t 
re

p
o
rt

in
g
 p

ro
ce

d
u
re

s 
a
re

 
an

d
 w

h
o
 i
s 

re
sp

o
n
si

b
le

 f
o
r 

m
a
ki

n
g
 r

ep
o
rt

s 

 
 

 

4
 

M
ai

n
ta

in
 s

af
e 

w
o
rk

in
g
 

p
ra

ct
ic

es
 w

h
en

 p
re

p
ar

in
g
 

fo
r 

a
n
d
 c

ar
ry

in
g
 o

u
t 

fo
rk

lif
t 

o
p
er

at
io

n
s 

w
it
h
 

m
as

te
d
 r

ea
ch

 t
yp

es
 

4
.1

 
U

se
 p

er
so

n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

to
 s

a
fe

ly
 

ca
rr

y 
o
u
t 

th
e 

ac
ti
vi

ty
 i
n
 a

cc
o
rd

a
n
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

an
d
 o

rg
an

is
at

io
n
al

 r
eq

u
ir
em

en
ts

 d
u
ri
n
g
 r

ea
ch

 
tr

u
ck

s 
o
p
er

at
io

n
s 

4
.2

 
E
xp

la
in

 w
h
y 

an
d
 w

h
en

 p
er

so
n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sh
o
u
ld

 b
e 

u
se

d
, 

re
la

ti
n
g
 t

o
 r

ea
ch

 
tr

u
ck

 u
se

, 
an

d
 t

h
e 

ty
p
es

, 
p
u
rp

o
se

 a
n
d
 l
im

it
at

io
n
s 

o
f 

ea
ch

 t
yp

e 
4
.3

 
S
ta

te
 h

o
w

 e
m

er
g
en

ci
es

 s
h
o
u
ld

 b
e 

re
sp

o
n
d
ed

 t
o
 i
n
 

ac
co

rd
an

ce
 w

it
h
 o

rg
an

is
at

io
n
al

 a
u
th

o
ri
sa

ti
o
n
 a

n
d
 

p
er

so
n
al

 s
ki

lls
 w

h
en

 i
n
vo

lv
ed

 w
it
h
 f
ir
es

, 
sp

ill
ag

es
, 

in
ju

ri
es

 a
n
d
 o

th
er

 t
a
sk

-r
el

at
ed

 h
az

ar
d
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
1

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

5
 

R
eq

u
es

t 
a
n
d
 s

el
ec

t 
th

e 
re

q
u
ir
ed

 q
u
an

ti
ty

 a
n
d
 

q
u
al

it
y 

o
f 

re
so

u
rc

es
 t

o
 

p
re

p
ar

e 
fo

r 
an

d
 c

ar
ry

 o
u
t 

fo
rk

lif
t 

o
p
er

at
io

n
s 

w
it
h
 

m
as

te
d
 r

ea
ch

 t
yp

es
 

5
.1

 
D

es
cr

ib
e 

th
e 

ch
a
ra

ct
er

is
ti
cs

, 
q
u
al

it
y,

 u
se

s,
 

lim
it
at

io
n
s 

an
d
 d

ef
ec

ts
 a

ss
o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
, 

an
d
 h

o
w

 t
h
ey

 s
h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
re

la
ti
n
g
 t

o
: 

–
 

co
n
su

m
ab

le
s,

 l
u
b
ri
ca

n
ts

 a
n
d
 f
u
el

s 
–

 
at

ta
ch

m
en

ts
 a

n
d
 l
if
ti
n
g
 a

id
s 

–
 

h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
/o

r 
ac

ce
ss

o
ri
es

 
5
.2

 
R
eq

u
es

t 
a
n
d
 s

el
ec

t 
re

so
u
rc

es
 a

ss
o
ci

at
ed

 w
it
h
 r

ea
ch

 
tr

u
ck

s 
in

 r
el

at
io

n
 t

o
 c

o
n
su

m
ab

le
s,

 m
a
te

ri
al

s,
 

at
ta

ch
m

en
ts

, 
to

o
ls

, 
a
cc

es
so

ri
es

 a
n
d
/o

r 
an

ci
lla

ry
 

eq
u
ip

m
en

t 
5
.3

 
S
ta

te
 h

o
w

 t
h
e 

re
so

u
rc

es
 s

h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
h
o
w

 p
ro

b
le

m
s 

a
ss

o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

re
 

re
p
o
rt

ed
 a

n
d
 h

o
w

 t
h
e 

o
rg

an
is

a
ti
o
n
al

 p
ro

ce
d
u
re

s 
ar

e 
u
se

d
 

5
.4

 
O

u
tl
in

e 
p
o
te

n
ti
al

 h
az

a
rd

s 
as

so
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

n
d
 m

et
h
o
d
 o

f 
w

o
rk

 
5
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

a
lc

u
la

te
 w

ei
g
h
t,

 l
en

g
th

 a
n
d
 a

re
a
 

as
so

ci
a
te

d
 w

it
h
 t

h
e 

m
et

h
o
d
/p

ro
ce

d
u
re

s 
to

 c
a
rr

y,
 l
if
t 

an
d
 t

ra
n
sf

er
 l
o
ad

s 
u
si

n
g
 r

ea
ch

 t
ru

ck
s 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
2
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

6
 

M
in

im
is

e 
th

e 
ri

sk
 o

f 
d
am

ag
e 

to
 t

h
e 

w
o
rk

 a
n
d
 

su
rr

o
u
n
d
in

g
 a

re
a
 w

h
en

 
lif

ti
n
g
 a

n
d
 t

ra
n
sf

er
ri
n
g
 

lo
ad

s 

6
.1

 
Pr

o
te

ct
 t

h
e 

w
o
rk

 a
n
d
 i
ts

 s
u
rr

o
u
n
d
in

g
 a

re
a 

fr
o
m

 
d
am

ag
e 

6
.2

 
M

in
im

is
e 

d
am

ag
e 

an
d
 m

ai
n
ta

in
 a

 c
le

an
 w

o
rk

 s
p
a
ce

 
6
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 p

ro
te

ct
 w

o
rk

 f
ro

m
 d

a
m

ag
e 

an
d
 t

h
e 

p
u
rp

o
se

 o
f 

p
ro

te
ct

io
n
 i
n
 r

el
at

io
n
 t

o
 g

en
er

a
l 

w
o
rk

p
la

ce
 a

ct
iv

it
ie

s,
 o

th
er

 o
cc

u
p
at

io
n
s 

an
d
 a

d
ve

rs
e 

w
ea

th
er

 c
o
n
d
it
io

n
s 

6
.4

 
D

is
p
o
se

 o
f 

w
as

te
 i
n
 a

cc
o
rd

an
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

6
.5

 
S
ta

te
 w

h
y 

th
e 

d
is

p
o
sa

l 
o
f 
w

a
st

e 
sh

o
u
ld

 b
e 

ca
rr

ie
d
 

o
u
t 

sa
fe

ly
 i
n
 r

el
a
ti
o
n
 t

o
 t

h
e 

w
o
rk

 

 
 

 

7
 

C
o
m

p
le

te
 t

h
e 

w
o
rk

 w
it
h
in

 
th

e 
al

lo
ca

te
d
 t

im
e 

w
h
en

 
p
re

p
ar

in
g
 t

o
 a

n
d
 l
if
ti
n
g
 

an
d
 t

ra
n
sf

er
ri
n
g
 l
o
a
d
s 

7
.1

 
D

em
o
n
st

ra
te

 c
o
m

p
le

ti
o
n
 o

f 
th

e 
w

o
rk

 w
it
h
in

 t
h
e 

al
lo

ca
te

d
 t

im
e 

7
.2

 
S
h
u
t 

d
o
w

n
 a

n
d
 s

ec
u
re

 r
ea

ch
 t

ru
ck

s 
7
.3

 
S
ta

te
 t

h
e 

p
u
rp

o
se

 o
f 

th
e 

w
o
rk

 p
ro

g
ra

m
m

e 
an

d
 

d
es

cr
ib

e 
w

h
y 

d
ea

d
lin

es
 s

h
o
u
ld

 b
e 

ke
p
t 

in
 r

el
at

io
n
 

to
: 

–
 

ty
p
es

 o
f 

p
ro

g
re

ss
 c

h
a
rt

s,
 t

im
et

a
b
le

s 
an

d
 

es
ti
m

at
ed

 t
im

es
 

–
 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
fo

r 
re

p
o
rt

in
g
 

ci
rc

u
m

st
an

ce
s 

w
h
ic

h
 w

ill
 a

ff
ec

t 
th

e 
lif

ti
n
g
 

o
p
er

at
io

n
 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
3

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

8
 

C
o
m

p
ly

 w
it
h
 t

h
e 

g
iv

en
 

co
n
tr

a
ct

 i
n
fo

rm
a
ti
o
n
 t

o
 

lif
t,

 t
ra

n
sf

er
 a

n
d
 p

la
ce

 
lo

ad
s 

u
si

n
g
 r

ea
ch

 t
ru

ck
s 

to
 t

h
e 

re
q
u
ir
ed

 
sp

ec
if
ic

at
io

n
 

8
.1

 
D

em
o
n
st

ra
te

 t
h
e 

fo
llo

w
in

g
 w

o
rk

 s
ki

lls
 w

h
en

 
p
re

p
ar

in
g
 f

o
r,

 l
if
ti
n
g
, 

tr
an

sf
er

ri
n
g
 a

n
d
 p

la
ci

n
g
 l
o
a
d
s 

u
si

n
g
 r

ea
ch

 t
ru

ck
s:

 
–

 
fi
tt

in
g
, 

at
ta

ch
in

g
, 

se
tt

in
g
 u

p
, 

se
cu

ri
n
g
, 

ad
ju

st
in

g
, 

ch
ec

ki
n
g
, 

re
m

o
vi

n
g
, 

co
m

m
u
n
ic

at
in

g
, 

o
p
er

at
in

g
, 

m
an

o
eu

vr
in

g
, 

p
o
si

ti
o
n
in

g
, 

lif
ti
n
g
, 

tr
an

sf
er

ri
n
g
 

an
d
 s

et
ti
n
g
 d

o
w

n
 

8
.2

 
P
re

p
a
re

, 
se

t 
u
p
 a

n
d
 o

p
er

at
e 

re
ac

h
 t

ru
ck

s 
to

 l
if
t,

 
tr

an
sf

er
 a

n
d
 p

la
ce

 a
 v

ar
ie

ty
 o

f 
lo

ad
s 

in
 t

h
e 

w
o
rk

p
la

ce
, 

to
 g

iv
en

 w
o
rk

in
g
 i
n
st

ru
ct

io
n
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
4
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
8
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 a

p
p
ly

 s
af

e 
w

o
rk

 p
ra

ct
ic

es
, 

fo
llo

w
 

p
ro

ce
d
u
re

s,
 r

ep
o
rt

 p
ro

b
le

m
s 

an
d
 e

st
ab

lis
h
 a

u
th

o
ri
ty

 
n
ee

d
ed

 t
o
 r

ec
ti
fy

, 
to

: 
–

 
id

en
ti
fy

 t
h
e 

ch
a
ra

ct
er

is
ti
cs

 o
f 
th

e 
re

a
ch

 t
ru

ck
 f

o
r 

th
e 

fo
rk

lif
t 

o
p
er

a
ti
o
n
 

–
 

ca
rr

y 
o
u
t 

p
er

fo
rm

an
ce

 c
h
ec

ks
 

–
 

p
re

p
ar

e,
 s

et
 u

p
 a

n
d
 a

d
ju

st
 f
o
r 

o
p
er

at
io

n
a
l 

re
q
u
ir
em

en
ts

 
–

 
co

m
p
le

te
 f
u
n
ct

io
n
a
l 
ch

ec
ks

 
–

 
ca

rr
y 

o
u
t 

p
re

-o
p
er

at
io

n
al

 c
h
ec

ks
 f
o
r 

o
b
st

ru
ct

io
n
s,

 s
ta

b
ili

ty
, 

sa
fe

ty
 a

n
d
 s

ec
u
ri

ty
 o

f 
th

e 
w

o
rk

 a
n
d
 s

u
rr

o
u
n
d
in

g
 a

re
a 

–
 

o
p
er

at
e 

an
d
 m

o
ve

 t
h
e 

re
a
ch

 t
ru

ck
 

–
 

id
en

ti
fy

 c
h
ar

ac
te

ri
st

ic
s,

 t
yp

e,
 w

ei
g
h
t 

an
d
 

p
o
si

ti
o
n
in

g
 o

f 
lo

a
d
s 

fo
r 

lif
ti
n
g
 a

n
d
 t

ra
n
sf

er
ri
n
g
 

–
 

se
cu

re
 a

n
d
 b

al
an

ce
 l
o
ad

s 
fo

r 
lif

ti
n
g
 a

n
d
 m

o
vi

n
g
 

–
 

lif
t,

 r
em

o
ve

 a
n
d
 t

ra
n
sf

er
 l
o
ad

s 
–

 
p
o
si

ti
o
n
, 

p
la

ce
 a

n
d
 s

et
 d

o
w

n
 l
o
a
d
s 

–
 

co
n
fi
rm

 l
o
ad

 s
ta

b
ili

ty
 a

n
d
 s

ec
u
ri

ty
 

–
 

sh
u
t 

d
o
w

n
 t

h
e 

re
ac

h
 t

ru
ck

 
–

 
u
se

 h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
 

ac
ce

ss
o
ri
es

 
8
.4

 
S
af

el
y 

u
se

 a
n
d
 s

to
re

 h
an

d
 t

o
o
ls

 a
n
d
 a

n
ci

lla
ry

 
eq

u
ip

m
en

t 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

4
0
5

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
8
.5

 
S
ta

te
 t

h
e 

n
ee

d
s 

o
f 
o
th

er
 o

cc
u
p
at

io
n
s 

an
d
 h

o
w

 t
o
 

co
m

m
u
n
ic

at
e 

w
it
h
in

 a
 t

ea
m

 w
h
en

 p
re

p
ar

in
g
 f
o
r 

an
d
 

lif
ti
n
g
 a

n
d
 t

ra
n
sf

er
ri

n
g
 l
o
a
d
s 

8
.6

 
D

es
cr

ib
e 

h
o
w

 t
o
 m

ai
n
ta

in
 t

h
e 

p
la

n
t,

 t
o
o
ls

 a
n
d
 

eq
u
ip

m
en

t 
u
se

d
 t

o
 l
if
t 

an
d
 t

ra
n
sf

er
 l
o
ad

s 

 
 

 

    Le
ar

n
er

 n
a
m

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

Le
ar

n
er

 s
ig

n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

A
ss

es
so

r 
si

g
n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

In
te

rn
al

 v
er

if
ie

r 
si

g
n
a
tu

re
:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
(i

f 
sa

m
p
le

d
) 

D
at

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

406



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

407

 

Unit 44: Preparing and Operating Lorry 
Loaders or Knuckle Boom Cranes 
to Lift and Transfer Loads in the 
Workplace  

Unit reference number: J/600/7920 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating lorry loaders or 
knuckle boom cranes to lift and transfer loads in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating lorry loaders/knuckle boom cranes to lift and transfer loads to be 
effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 45: Preparing and Operating Skip 
Handlers to Lift and Transfer 
Loads in the Workplace  

Unit reference number: L/600/7921 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating skip handlers to 
lift and transfer loads in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating skip handlers to lift and transfer loads to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 46: Preparing and Operating 180 
degree Excavators to Extract and 
Excavate Ground and Loose 
Materials in the Workplace 

Unit reference number: T/600/7931 

QCF level: 2 

Credit value: 80 

Guided learning hours: 267 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating 180 degree 
excavators to extract and excavate ground and loose materials in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating 180 degree excavators to extract and excavate materials to be 
effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit can be assessed against one of the following endorsements: 
 Quarry operations – up to 6 tonne 
 Quarry operations – over 6 tonne 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 47: Preparing and Operating Wheeled 
Loading Shovels to Extract Loose 
Materials in the Workplace 

Unit reference number: L/600/7935 

QCF level: 2 

Credit value: 26 

Guided learning hours: 87 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating wheeled loading 
shovels to extract loose materials in the workplace within the relevant 
sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating wheeled loading shovels to extract materials to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit can be assessed against one of the following endorsements: 
 Quarry operations – below 3.5m³ 
 Quarry operations – below 7.5m³ 
 Quarry operations – below 13m³ 
 Quarry operations – above 13m³ 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 48: Preparing and Operating Tracked 
Loading Shovels to Extract 
Ground and Loose Materials in 
the Workplace 

Unit reference number: R/600/7936 

QCF level: 2 

Credit value: 80 

Guided learning hours: 267 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating tracked loading 
shovels to extract ground and loose materials in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating tracked loading shovels to extract materials to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 49: Preparing and Operating Skid 
Steer Loaders to Extract Loose 
Materials in the Workplace 

Unit reference number: D/600/7938 

QCF level: 2 

Credit value: 20 

Guided learning hours: 67 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating skid steer 
loaders to extract loose materials in the workplace within the relevant 
sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating skid steer loaders to extract materials to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 50: Preparing and Operating 
Motorised Scrapers to Extract, 
Transport and Distribute 
Materials in the Workplace 

Unit reference number: J/600/7948 

QCF level: 2 

Credit value: 80 

Guided learning hours: 267 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating motorised 
scrapers to extract, transport and distribute materials in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating motorised scrapers to extract, transport and distribute materials 
to be effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit can be assessed against one of the following endorsements: 
 Quarry operations 
 Landfill operations 



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

468

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 51: Preparing and Operating 360 
degree Excavators to Extract 
Ground, Face and/or Loose 
Materials in the Workplace 

Unit reference number: K/600/7957 

QCF level: 2 

Credit value: 80 

Guided learning hours: 267 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating 360 degree 
excavators to extract ground, face and/or loose materials in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating 360 degree excavators to extract materials to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 360 degree Excavator – below 10 tonne tracked 
 360 degree Excavator – below 10 tonne wheeled 
 360 degree Excavator – above 10 tonne tracked 
 360 degree Excavator – above 10 tonne wheeled 
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 Quarry Operations - 360 degree Excavator – up to 30 tonne – standard 
reach 

 Quarry Operations - 360 degree Excavator – up to 30 tonne – long reach 
(over 6.1m) 

 Quarry Operations - 360 degree Excavator – up to 30 tonne – face 
shovel 

 Quarry Operations - 360 degree Excavator – 31 to 60 tonne – standard 
reach 

 Quarry Operations - 360 degree Excavator – 31 to 60 tonne – long reach 
(over 6.1m) 

 Quarry Operations - 360 degree Excavator – 31 to 60 tonne – face 
shovel 

 Quarry Operations - 360 degree Excavator – 61 to 100 tonne – standard 
reach 

 Quarry Operations - 360 degree Excavator – 61 to 100 tonne – long 
reach (over 6.1m) 

 Quarry Operations - 360 degree Excavator – 61 to 100 tonne – face 
shovel 

 Quarry Operations - 360 degree Excavator – above 100 tonne – 
standard reach 

 Quarry Operations - 360 degree Excavator – above 100 tonne – long 
reach (over 6.1m) 

 Quarry Operations - 360 degree Excavator – above 100 tonne – face 
shovel 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 52: Preparing and Operating 360 
degree Excavators to Excavate 
Ground in the Workplace 

Unit reference number: R/600/7970 

QCF level: 2 

Credit value: 80 

Guided learning hours: 267 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating 360 degree 
excavators to excavate ground in the workplace within the relevant sector 
of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating 360 degree excavators to excavate ground to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 360 degree Excavator – below 10 tonne tracked 
 360 degree Excavator – below 10 tonne wheeled 
 360 degree Excavator – above 10 tonne tracked 
 360 degree Excavator – above 10 tonne wheeled 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 53: Preparing and Operating 
Trenchers to Excavate Ground in 
the Workplace 

Unit reference number: Y/600/7971 

QCF level: 2 

Credit value: 50 

Guided learning hours: 167 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating trenchers to 
excavate ground in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating trenchers to excavate materials to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 54: Preparing and Operating Truck-
mounted Boom Concrete Pumps 
to Receive, Pump and Discharge 
Materials in the Workplace 

Unit reference number: T/600/7976 

QCF level: 2 

Credit value: 70 

Guided learning hours: 233 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating truck-mounted 
boom concrete pumps to receive, pump and discharge materials in the 
workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating truck-mounted boom concrete pumps to pump and discharge 
materials to be effective and reliable when confirming a learner’s 
competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 55: Preparing and Operating Forward 
Tipping Dumpers to Receive, 
Transport and Discharge Materials 
in the Workplace 

Unit reference number: A/600/7977 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating forward tipping 
dumpers to receive, transport and discharge materials in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating forward tipping dumpers to transport and discharge materials to 
be effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated.. 
This unit must be assessed against one of the following endorsements: 
 Forward tipping dumper – wheeled 
 Forward tipping dumper – tracked 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 56: Preparing and Operating Rear 
Tipping Dump Trucks to Receive, 
Transport and Discharge Materials 
in the Workplace 

Unit reference number: R/600/7998 

QCF level: 2 

Credit value: 30 

Guided learning hours: 100 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating rear tipping 
dump trucks to receive, transport and discharge materials in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating rear tipping dump trucks to transport and discharge materials to 
be effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

528

This unit must be assessed against one of the following endorsements: 
 Dump truck – articulated chassis – up to 15 tonnes 
 Dump truck – articulated chassis – all sizes 
 Dump truck – rigid chassis – up to 15 tonnes 
 Dump truck – rigid chassis – up to 50 tonne 
 Dump truck – rigid chassis – above 50 tonnes 
 Dump truck – rigid chassis – above 100 tonne 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 57: Preparing and Operating 
Agricultural-based Tractors for 
Non-agricultural Activities in the 
Workplace 

Unit reference number: F/600/8001 

QCF level: 2 

Credit value: 20 

Guided learning hours: 67 

 

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating agricultural-
based tractors for non-agricultural activities in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating agricultural-based tractors for non-agricultural activities to be 
effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 58: Preparing and Operating Trailer-
mounted Concrete Pumps to 
Receive, Pump and Discharge 
Materials in the Workplace 

Unit reference number: Y/600/8005 

QCF level: 2 

Credit value: 18 

Guided learning hours: 60 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating trailer-mounted 
concrete pumps to receive, pump and discharge materials in the workplace 
within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating trailer-mounted concrete pumps to pump and discharge materials 
to be effective and reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
4
9

Le
ar

n
in

g 
ou

tc
om

es
 a

n
d
 a

ss
es

sm
en

t 
cr

it
er

ia
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

1
 

In
te

rp
re

t 
th

e 
g
iv

en
 

in
fo

rm
at

io
n
 r

el
a
ti
n
g
 t

o
 t

h
e 

u
se

 o
f 

co
n
cr

et
e 

p
u
m

p
s 

to
 

ca
rr

y 
o
u
t 

p
u
m

p
in

g
 a

n
d
 

d
is

ch
ar

g
in

g
 o

p
er

at
io

n
s 

1
.1

 
In

te
rp

re
t 

a
n
d
 e

xt
ra

ct
 i
n
fo

rm
at

io
n
 f
ro

m
 d

ra
w

in
g
s,

 
sp

ec
if
ic

at
io

n
s,

 s
ch

ed
u
le

s 
an

d
 m

a
n
u
fa

ct
u
re

rs
' 

in
fo

rm
at

io
n
 

1
.2

 
C
o
m

p
ly

 w
it
h
 i
n
fo

rm
a
ti
o
n
 a

n
d
/o

r 
in

st
ru

ct
io

n
s 

d
er

iv
ed

 f
ro

m
 r

is
k 

as
se

ss
m

en
ts

 a
n
d
 m

et
h
o
d
 

st
at

em
en

ts
 

1
.3

 
S
ta

te
 t

h
e 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
d
ev

el
o
p
ed

 t
o
 

re
p
o
rt

 a
n
d
 r

ec
ti
fy

 i
n
a
p
p
ro

p
ri
at

e 
in

fo
rm

at
io

n
 a

n
d
 

u
n
su

it
ab

le
 r

es
o
u
rc

es
 a

n
d
 h

o
w

 t
h
ey

 a
re

 
im

p
le

m
en

te
d
 

1
.4

 
D

es
cr

ib
e 

d
if
fe

re
n
t 

ty
p
es

 o
f 

in
fo

rm
at

io
n
, 

th
ei

r 
so

u
rc

e 
an

d
 h

o
w

 t
h
ey

 a
re

 i
n
te

rp
re

te
d
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

d
ra

w
in

g
s,

 s
p
ec

if
ic

at
io

n
s,

 s
ch

ed
u
le

s,
 

m
an

u
fa

ct
u
re

rs
' 
in

fo
rm

at
io

n
, 

m
et

h
o
d
 s

ta
te

m
en

ts
 

an
d
 r

eg
u
la

ti
o
n
s 

an
d
 g

u
id

an
ce

 a
p
p
lic

ab
le

 t
o
 

co
n
cr

et
e 

p
u
m

p
in

g
 o

p
er

a
ti
o
n
s 

 
 

 

2
 

O
rg

an
is

e 
w

it
h
 o

th
er

s 
th

e 
se

q
u
en

ce
 a

n
d
 o

p
er

at
io

n
 i
n
 

w
h
ic

h
 c

o
n
cr

et
e 

p
u
m

p
in

g
 

o
p
er

at
io

n
s 

u
si

n
g
 c

o
n
cr

et
e 

p
u
m

p
s 

ar
e 

to
 b

e 
ca

rr
ie

d
 

o
u
t 

2
.1

 
O

rg
an

is
e 

th
e 

w
o
rk

 a
cc

o
rd

in
g
 t

o
 g

iv
en

 i
n
fo

rm
at

io
n
 

o
r 

in
st

ru
ct

io
n
s 

2
.2

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

o
m

m
u
n
ic

at
e 

id
ea

s 
b
et

w
ee

n
 t

ea
m

 
m

em
b
er

s 
2
.3

 
O

rg
an

is
e 

a
n
d
 c

o
m

m
u
n
ic

at
e 

w
it
h
 t

ea
m

 m
em

b
er

s 
an

d
 o

th
er

 a
ss

o
ci

a
te

d
 o

cc
u
p
at

io
n
s 

2
.4

 
S
ta

te
 h

o
w

 t
o
 o

rg
an

is
e 

re
so

u
rc

es
 p

ri
o
r 

to
 a

n
d
 d

u
ri
n
g
 

co
n
cr

et
e 

p
u
m

p
in

g
 o

p
er

a
ti
o
n
s 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
0
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

3
 

K
n
o
w

 h
o
w

 t
o
 c

o
m

p
ly

 w
it
h
 

re
le

va
n
t 

le
g
is

la
ti
o
n
 a

n
d
 

o
ff
ic

ia
l 
g
u
id

an
ce

 t
o
 c

ar
ry

 
o
u
t 

co
n
cr

et
e 

p
u
m

p
in

g
 

o
p
er

at
io

n
s 

w
it
h
 c

o
n
cr

et
e 

p
u
m

p
s 

3
.1

 
D

es
cr

ib
e 

th
ei

r 
re

sp
o
n
si

b
ili

ti
es

 u
n
d
er

 c
u
rr

en
t 

le
g
is

la
ti
o
n
 a

n
d
 o

ff
ic

ia
l 
g
u
id

an
ce

 w
h
ils

t 
w

o
rk

in
g
: 

–
 

in
 t

h
e 

w
o
rk

p
la

ce
, 

b
el

o
w

 g
ro

u
n
d
 l
ev

el
, 

at
 h

ei
g
h
t,

 
in

 c
o
n
fi
n
ed

 s
p
a
ce

s,
 w

it
h
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t,
 

w
it
h
 m

a
te

ri
al

s 
an

d
 s

u
b
st

an
ce

s,
 w

it
h
 

m
o
ve

m
en

t/
st

o
ra

g
e 

o
f 
m

at
er

ia
ls

 a
n
d
 b

y 
m

a
n
u
al

 
h
an

d
lin

g
 a

n
d
 m

ec
h
an

ic
al

 l
if
ti
n
g
 

3
.2

 
D

es
cr

ib
e 

th
e 

o
rg

a
n
is

at
io

n
al

 s
ec

u
ri
ty

 p
ro

ce
d
u
re

s 
fo

r 
to

o
ls

, 
eq

u
ip

m
en

t 
an

d
 p

er
so

n
al

 b
el

o
n
g
in

g
s 

in
 

re
la

ti
o
n
 t

o
 s

it
e,

 w
o
rk

p
la

ce
, 

co
m

p
an

y 
an

d
 o

p
er

at
iv

e 
3
.3

 
S
ta

te
 w

h
at

 t
h
e 

a
cc

id
en

t 
re

p
o
rt

in
g
 p

ro
ce

d
u
re

s 
a
re

 
an

d
 w

h
o
 i
s 

re
sp

o
n
si

b
le

 f
o
r 

m
a
ki

n
g
 r

ep
o
rt

s 

 
 

 

4
 

M
ai

n
ta

in
 s

af
e 

w
o
rk

in
g
 

p
ra

ct
ic

es
 w

h
en

 p
re

p
ar

in
g
 

fo
r 

a
n
d
 c

ar
ry

in
g
 o

u
t 

p
u
m

p
in

g
 o

p
er

at
io

n
s 

u
si

n
g
 

co
n
cr

et
e 

p
u
m

p
s 

4
.1

 
U

se
 p

er
so

n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

to
 s

a
fe

ly
 

ca
rr

y 
o
u
t 

th
e 

ac
ti
vi

ty
 i
n
 a

cc
o
rd

a
n
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

an
d
 o

rg
an

is
at

io
n
al

 r
eq

u
ir
em

en
ts

 d
u
ri
n
g
 c

o
n
cr

et
e 

p
u
m

p
in

g
 o

p
er

at
io

n
s 

4
.2

 
E
xp

la
in

 w
h
y 

an
d
 w

h
en

 p
er

so
n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sh
o
u
ld

 b
e 

u
se

d
, 

re
la

ti
n
g
 t

o
 

co
n
cr

et
e 

p
u
m

p
in

g
 o

p
er

a
ti
o
n
s,

 a
n
d
 t

h
e 

ty
p
es

, 
p
u
rp

o
se

 a
n
d
 l
im

it
at

io
n
s 

o
f 

ea
ch

 t
yp

e 
4
.3

 
S
ta

te
 h

o
w

 e
m

er
g
en

ci
es

 s
h
o
u
ld

 b
e 

re
sp

o
n
d
ed

 t
o
 i
n
 

ac
co

rd
an

ce
 w

it
h
 o

rg
an

is
at

io
n
al

 a
u
th

o
ri
sa

ti
o
n
 a

n
d
 

p
er

so
n
al

 s
ki

lls
 w

h
en

 i
n
vo

lv
ed

 w
it
h
 f
ir
es

, 
sp

ill
ag

es
, 

in
ju

ri
es

 a
n
d
 o

th
er

 t
a
sk

-r
el

at
ed

 h
az

ar
d
s 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
1

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

5
 

R
eq

u
es

t 
a
n
d
 s

el
ec

t 
th

e 
re

q
u
ir
ed

 q
u
an

ti
ty

 a
n
d
 

q
u
al

it
y 

o
f 

re
so

u
rc

es
 t

o
 

p
re

p
ar

e 
fo

r 
an

d
 c

ar
ry

 o
u
t 

p
u
m

p
in

g
 o

p
er

at
io

n
s 

u
si

n
g
 

co
n
cr

et
e 

p
u
m

p
s 

5
.1

 
D

es
cr

ib
e 

th
e 

ch
a
ra

ct
er

is
ti
cs

, 
q
u
al

it
y,

 u
se

s,
 

lim
it
at

io
n
s 

an
d
 d

ef
ec

ts
 a

ss
o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
, 

an
d
 h

o
w

 t
h
ey

 s
h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
re

la
ti
n
g
 t

o
: 

–
 

co
n
su

m
ab

le
s,

 l
u
b
ri
ca

n
ts

 a
n
d
 f
u
el

s 
–

 
at

ta
ch

m
en

ts
, 

p
u
m

p
in

g
 a

n
d
 d

is
ch

ar
g
in

g
 a

id
s 

–
 

h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
/o

r 
ac

ce
ss

o
ri
es

 
5
.2

 
R
eq

u
es

t 
a
n
d
 s

el
ec

t 
re

so
u
rc

es
 a

ss
o
ci

at
ed

 w
it
h
 

co
n
cr

et
e 

p
u
m

p
s 

in
 r

el
at

io
n
 t

o
 c

o
n
su

m
ab

le
s,

 
m

at
er

ia
ls

, 
at

ta
ch

m
en

ts
, 

to
o
ls

, 
a
cc

es
so

ri
es

 a
n
d
/o

r 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
5
.3

 
S
ta

te
 h

o
w

 t
h
e 

re
so

u
rc

es
 s

h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
h
o
w

 p
ro

b
le

m
s 

a
ss

o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

re
 

re
p
o
rt

ed
 a

n
d
 h

o
w

 t
h
e 

o
rg

an
is

a
ti
o
n
al

 p
ro

ce
d
u
re

s 
ar

e 
u
se

d
 

5
.4

 
O

u
tl
in

e 
p
o
te

n
ti
al

 h
az

a
rd

s 
as

so
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

n
d
 m

et
h
o
d
 o

f 
w

o
rk

 
5
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

a
lc

u
la

te
 q

u
an

ti
ty

, 
w

ei
g
h
t,

 l
en

g
th

 
an

d
 a

re
a
 a

ss
o
ci

at
ed

 w
it
h
 t

h
e 

m
et

h
o
d
/p

ro
ce

d
u
re

s 
to

 
ca

rr
y 

o
u
t 

co
n
cr

et
e 

p
u
m

p
in

g
 o

p
er

at
io

n
s 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
2
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

6
 

M
in

im
is

e 
th

e 
ri

sk
 o

f 
d
am

ag
e 

to
 t

h
e 

w
o
rk

 a
n
d
 

su
rr

o
u
n
d
in

g
 a

re
a
 w

h
en

 
p
u
m

p
in

g
 m

at
er

ia
ls

 u
si

n
g
 

co
n
cr

et
e 

p
u
m

p
s 

6
.1

 
Pr

o
te

ct
 t

h
e 

w
o
rk

 a
n
d
 i
ts

 s
u
rr

o
u
n
d
in

g
 a

re
a 

fr
o
m

 
d
am

ag
e 

6
.2

 
M

in
im

is
e 

d
am

ag
e 

an
d
 m

ai
n
ta

in
 a

 c
le

an
 w

o
rk

 s
p
a
ce

 
6
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 p

ro
te

ct
 w

o
rk

 f
ro

m
 d

a
m

ag
e 

an
d
 t

h
e 

p
u
rp

o
se

 o
f 

p
ro

te
ct

io
n
 i
n
 r

el
at

io
n
 t

o
 g

en
er

a
l 

w
o
rk

p
la

ce
 a

ct
iv

it
ie

s,
 o

th
er

 o
cc

u
p
at

io
n
s 

an
d
 a

d
ve

rs
e 

w
ea

th
er

 c
o
n
d
it
io

n
s 

6
.4

 
D

is
p
o
se

 o
f 

w
as

te
 i
n
 a

cc
o
rd

an
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

6
.5

 
S
ta

te
 w

h
y 

th
e 

d
is

p
o
sa

l 
o
f 
w

a
st

e 
sh

o
u
ld

 b
e 

ca
rr

ie
d
 

o
u
t 

sa
fe

ly
 i
n
 r

el
a
ti
o
n
 t

o
 t

h
e 

w
o
rk

 

 
 

 

7
 

C
o
m

p
le

te
 t

h
e 

w
o
rk

 w
it
h
in

 
th

e 
al

lo
ca

te
d
 t

im
e 

w
h
en

 
p
re

p
ar

in
g
 t

o
 a

n
d
 p

u
m

p
in

g
 

an
d
 d

is
ch

a
rg

in
g
 m

at
er

ia
ls

 
u
si

n
g
 c

o
n
cr

et
e 

p
u
m

p
s 

7
.1

 
D

em
o
n
st

ra
te

 c
o
m

p
le

ti
o
n
 o

f 
th

e 
w

o
rk

 w
it
h
in

 t
h
e 

al
lo

ca
te

d
 t

im
e 

7
.2

 
S
h
u
t 

d
o
w

n
 a

n
d
 s

ec
u
re

 t
ra

ile
r-

m
o
u
n
te

d
 c

o
n
cr

et
e 

p
u
m

p
s 

7
.3

 
S
ta

te
 t

h
e 

p
u
rp

o
se

 o
f 

th
e 

w
o
rk

 p
ro

g
ra

m
m

e 
an

d
 

d
es

cr
ib

e 
w

h
y 

d
ea

d
lin

es
 s

h
o
u
ld

 b
e 

ke
p
t 

in
 r

el
at

io
n
 

to
: 

–
 

ty
p
es

 o
f 

p
ro

g
re

ss
 c

h
a
rt

s,
 t

im
et

a
b
le

s 
an

d
 

es
ti
m

at
ed

 t
im

es
 

–
 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
fo

r 
re

p
o
rt

in
g
 

ci
rc

u
m

st
an

ce
s 

w
h
ic

h
 w

ill
 a

ff
ec

t 
th

e 
w

o
rk

 
p
ro

g
ra

m
m

e 

 
 

 

  



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
3

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

8
 

C
o
m

p
ly

 w
it
h
 t

h
e 

g
iv

en
 

co
n
tr

a
ct

 i
n
fo

rm
a
ti
o
n
 t

o
 

re
ce

iv
e,

 p
u
m

p
 a

n
d
 

d
is

ch
ar

g
e 

m
at

er
ia

ls
 u

si
n
g
 

co
n
cr

et
e 

p
u
m

p
s 

to
 t

h
e 

re
q
u
ir
ed

 s
p
ec

if
ic

at
io

n
 

8
.1

 
D

em
o
n
st

ra
te

 t
h
e 

fo
llo

w
in

g
 w

o
rk

 s
ki

lls
 w

h
en

 
p
re

p
ar

in
g
 f

o
r 

an
d
 p

u
m

p
in

g
 a

n
d
 d

is
ch

ar
g
in

g
 

m
at

er
ia

ls
 u

si
n
g
 c

o
n
cr

et
e 

p
u
m

p
s:

 
–

 
fi
tt

in
g
, 

at
ta

ch
in

g
, 

se
tt

in
g
 u

p
, 

se
cu

ri
n
g
, 

ad
ju

st
in

g
, 

ch
ec

ki
n
g
, 

re
m

o
vi

n
g
, 

co
m

m
u
n
ic

at
in

g
, 

o
p
er

at
in

g
, 

m
an

o
eu

vr
in

g
, 

p
o
si

ti
o
n
in

g
, 

re
ce

iv
in

g
, 

p
u
m

p
in

g
, 

d
is

ch
ar

g
in

g
 a

n
d
 c

le
a
n
in

g
 

8
.2

 
Pr

ep
a
re

, 
p
o
si

ti
o
n
, 

se
t 

u
p
, 

ch
ec

k 
th

e 
p
o
si

ti
o
n
in

g
 o

f 
an

d
 o

p
er

at
e 

tr
a
ile

r-
m

o
u
n
te

d
 c

o
n
cr

et
e 

p
u
m

p
s 

to
 

re
ce

iv
e,

 p
u
m

p
 a

n
d
 d

is
ch

ar
g
e 

m
a
te

ri
al

s,
 a

t 
va

ri
o
u
s 

lo
ca

ti
o
n
s,

 t
o
 g

iv
en

 w
o
rk

in
g
 i
n
st

ru
ct

io
n
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
4
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
8
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 a

p
p
ly

 s
af

e 
w

o
rk

 p
ra

ct
ic

es
, 

fo
llo

w
 

p
ro

ce
d
u
re

s,
 r

ep
o
rt

 p
ro

b
le

m
s 

an
d
 e

st
ab

lis
h
 a

u
th

o
ri
ty

 
n
ee

d
ed

 t
o
 r

ec
ti
fy

, 
to

: 
–

 
id

en
ti
fy

 t
h
e 

ch
a
ra

ct
er

is
ti
cs

 o
f 
th

e 
co

n
cr

et
e 

p
u
m

p
s 

u
se

d
 f
o
r 

p
u
m

p
in

g
 a

n
d
 d

is
ch

ar
g
in

g
 w

o
rk

 
–

 
ca

rr
y 

o
u
t 

p
er

fo
rm

an
ce

 c
h
ec

ks
 

–
 

p
re

p
ar

e,
 s

et
 u

p
 a

n
d
 a

d
ju

st
 f
o
r 

o
p
er

at
io

n
a
l 

re
q
u
ir
em

en
ts

 
–

 
co

m
p
le

te
 f
u
n
ct

io
n
a
l 
ch

ec
ks

 
–

 
ca

rr
y 

o
u
t 

p
re

-o
p
er

at
io

n
al

 c
h
ec

ks
 f
o
r 

o
b
st

ru
ct

io
n
s,

 s
ta

b
ili

ty
, 

sa
fe

ty
 a

n
d
 s

ec
u
ri

ty
 o

f 
th

e 
w

o
rk

 a
n
d
 s

u
rr

o
u
n
d
in

g
 a

re
a 

–
 

id
en

ti
fy

 t
h
e 

ar
ea

 f
o
r 

p
u
m

p
in

g
 

–
 

ch
ec

k 
to

 a
vo

id
 d

am
a
g
e 

to
 s

tr
u
ct

u
re

s 
an

d
 u

ti
lit

ie
s 

se
rv

ic
e 

ap
p
ar

at
u
s 

–
 

re
ce

iv
e 

an
d
 p

u
m

p
 m

at
er

ia
ls

 s
a
fe

ly
 a

n
d
 s

ec
u
re

ly
 

–
 

sh
u
t 

d
o
w

n
 a

n
d
 s

ec
u
re

 c
o
n
cr

et
e 

p
u
m

p
s 

–
 

u
se

 h
an

d
 t

o
o
ls

, 
an

ci
lla

ry
 e

q
u
ip

m
en

t 
an

d
 

ac
ce

ss
o
ri
es

 
8
.4

 
S
af

el
y 

u
se

 a
n
d
 s

to
re

 h
an

d
 t

o
o
ls

 a
n
d
 a

n
ci

lla
ry

 
eq

u
ip

m
en

t 
8
.5

 
S
ta

te
 t

h
e 

n
ee

d
s 

o
f 
o
th

er
 o

cc
u
p
at

io
n
s 

an
d
 h

o
w

 t
o
 

co
m

m
u
n
ic

at
e 

w
it
h
in

 a
 t

ea
m

 w
h
en

 p
re

p
ar

in
g
 t

o
 a

n
d
 

ca
rr

yi
n
g
 o

u
t 

p
u
m

p
in

g
 a

n
d
 d

is
ch

ar
g
in

g
 o

p
er

at
io

n
s 

8
.6

 
D

es
cr

ib
e 

h
o
w

 t
o
 m

ai
n
ta

in
 t

h
e 

p
la

n
t,

 t
o
o
ls

 a
n
d
 

eq
u
ip

m
en

t 
u
se

d
 t

o
 p

u
m

p
 a

n
d
 d

is
ch

a
rg

e 
m

at
er

ia
ls

 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

5
5
5

     Le
ar

n
er

 n
a
m

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

Le
ar

n
er

 s
ig

n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

A
ss

es
so

r 
si

g
n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

In
te

rn
al

 v
er

if
ie

r 
si

g
n
a
tu

re
:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
(i

f 
sa

m
p
le

d
) 

D
at

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

556



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

557

 

Unit 59: Preparing and Operating Scissor-
type Mobile Elevating Work 
Platforms (MEWP) in the 
Workplace 

Unit reference number: T/600/8013 

QCF level: 2 

Credit value: 12 

Guided learning hours: 40 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating scissor-type 
mobile elevating work platforms (MEWP) in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment  
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 60: Preparing and Operating Boom-
type Mobile Elevating Work 
Platforms (MEWP) in the 
Workplace 

Unit reference number: Y/600/8019 

QCF level: 2 

Credit value: 14 

Guided learning hours: 47 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating boom-type 
mobile elevating work platforms (MEWP) in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment  
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 
This unit must be assessed against one of the following endorsements: 
 Mobile elevating work platforms – boom self propelled 
 Mobile elevating work platforms – boom vehicle mounted 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 61: Preparing and Operating Mast 
Climber-type Mobile Elevating 
Work Platforms (MEWP) in the 
Workplace 

Unit reference number: H/600/8024 

QCF level: 2 

Credit value: 12 

Guided learning hours: 40 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating mast climber-
type mobile elevating work platforms (MEWP) in the workplace within the 
relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment  
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of relevant occupational expertise and knowledge, and 
must use a combination of assessment methods as defined in the 
Consolidated Assessment Strategy. 
Workplace evidence of skills cannot be simulated. 

Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 62: Preparing and Operating Soil 
Stabilisers to Lay and Distribute 
Materials in the Workplace 

Unit reference number: H/600/8055 

QCF level: 2 

Credit value: 40 

Guided learning hours: 133 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating soil stabilisers to 
lay and distribute materials in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating soil stabilisers to lay and distribute materials to be effective and 
reliable when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 63: Preparing and Operating Ride-on 
Rollers to Compact Materials in 
the Workplace 

Unit reference number: K/600/8073 

QCF level: 2 

Credit value: 16 

Guided learning hours: 53 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in preparing and operating ride-on rollers 
to compact materials in the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of preparing and 
operating ride-on rollers to compact materials to be effective and reliable 
when confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
This unit can be assessed against one of the following endorsements: 
 Roadbuilding operations – deadweight 
 Roadbuilding operations – vibratory 
 Roadbuilding operations – pneumatic tyred 
 Roadbuilding operations – pedestrian operated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 64: Slinging and Signalling the 
Movement of Loads (Secondary 
Role) in the Workplace 

Unit reference number: R/600/8102 

QCF level: 2 

Credit value: 8 

Guided learning hours: 27 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in slinging and signalling the movement of 
loads (secondary role) in the workplace within the relevant sector of 
industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of slinging and 
signalling the movement of loads to be effective and reliable when 
confirming a learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
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Unit 65: Installing Self Drilling Ground 
Anchors in the Workplace 

Unit reference number: L/600/8213 

QCF level: 2 

Credit value: 23 

Guided learning hours: 77 

  

Unit summary 

The aim of this unit is to illustrate the skills, knowledge and understanding 
required to confirm competence in installing self drilling ground anchors in 
the workplace within the relevant sector of industry. 

Assessment requirements/evidence requirements  

This unit must be assessed in a work environment, in accordance with: 
 the Additional Requirements for Qualifications using the title NVQ in the 

QCF 
 the ConstructionSkills‘ Consolidated Assessment Strategy for 

Construction and the Built Environment – Craft, Supervisory, Technical, 
Managerial and Professional Units and Qualifications with NVQ in the 
Qualification and Credit Framework (QCF) title and SVQs. 

Assessors for this unit must use a combination of the following assessment 
methods: 
 observation of normal work activities within the workplace that clearly 

confirms the required skills 
 questioning the learner on knowledge criteria that clearly confirms the 

required understanding 
 review other forms of evidence that can clearly confirm industry required 

skills, knowledge and understanding. 
Assessors for this unit must have verifiable, current industry experience and 
a sufficient depth of occupational expertise and knowledge of installing self 
drilling ground anchors to be effective and reliable when confirming a 
learner’s competence. 
Workplace evidence of skills cannot be simulated. 
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Assessment methodology 

Evidence of achievement of this unit should be drawn from the workplace, 
except where ConstructionSkills makes provision for evidence to be 
produced through simulation, as specified in the ConstructionSkills 
overarching assessment strategy.  
An assessment record must be created that identifies the assessment 
criteria that have been met and cross-references these to the evidence 
provided. The assessment record should include details of the type of 
evidence and the date of assessment. 
The unit specification or suitable centre documentation could be used to 
form an assessment record. 
 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
1

Le
ar

n
in

g 
ou

tc
om

es
 a

n
d
 a

ss
es

sm
en

t 
cr

it
er

ia
 

L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

1
 

In
te

rp
re

t 
th

e 
g
iv

en
 

in
fo

rm
at

io
n
 r

el
a
ti
n
g
 t

o
 t

h
e 

w
o
rk

 a
n
d
 r

es
o
u
rc

es
 w

h
en

 
in

st
al

lin
g
 s

el
f 

d
ri
lli

n
g
 

g
ro

u
n
d
 a

n
ch

o
rs

 

1
.1

 
In

te
rp

re
t 

a
n
d
 e

xt
ra

ct
 i
n
fo

rm
at

io
n
 f
ro

m
 d

ra
w

in
g
s,

 
sp

ec
if
ic

at
io

n
s,

 s
ch

ed
u
le

s 
an

d
 m

a
n
u
fa

ct
u
re

rs
' 

in
fo

rm
at

io
n
 

1
.2

 
C
o
m

p
ly

 w
it
h
 i
n
fo

rm
a
ti
o
n
 a

n
d
/o

r 
in

st
ru

ct
io

n
s 

d
er

iv
ed

 f
ro

m
 r

is
k 

as
se

ss
m

en
ts

 a
n
d
 m

et
h
o
d
 

st
at

em
en

t 
1
.3

 
S
ta

te
 t

h
e 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
d
ev

el
o
p
ed

 t
o
 

re
p
o
rt

 a
n
d
 r

ec
ti
fy

 i
n
a
p
p
ro

p
ri
at

e 
in

fo
rm

at
io

n
 a

n
d
 

u
n
su

it
ab

le
 r

es
o
u
rc

es
 a

n
d
 h

o
w

 t
h
ey

 a
re

 
im

p
le

m
en

te
d
 

1
.4

 
D

es
cr

ib
e 

d
if
fe

re
n
t 

ty
p
es

 o
f 

in
fo

rm
at

io
n
, 

th
ei

r 
so

u
rc

e 
an

d
 h

o
w

 t
h
ey

 a
re

 i
n
te

rp
re

te
d
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

d
ra

w
in

g
s,

 s
p
ec

if
ic

at
io

n
s,

 s
ch

ed
u
le

s,
 

m
a
n
u
fa

ct
u
re

rs
' 
in

fo
rm

a
ti
o
n
 a

n
d
 c

u
rr

en
t 

re
g
u
la

ti
o
n
s 

 
 

 

2
 

K
n
o
w

 h
o
w

 t
o
 c

o
m

p
ly

 w
it
h
 

re
le

va
n
t 

le
g
is

la
ti
o
n
 a

n
d
 

o
ff
ic

ia
l 
g
u
id

an
ce

 w
h
en

 
in

st
al

lin
g
 s

el
f 

d
ri
lli

n
g
 

g
ro

u
n
d
 a

n
ch

o
rs

 

2
.1

 
D

es
cr

ib
e 

th
ei

r 
re

sp
o
n
si

b
ili

ti
es

 u
n
d
er

 c
u
rr

en
t 

le
g
is

la
ti
o
n
 a

n
d
 o

ff
ic

ia
l 
g
u
id

an
ce

 w
h
ils

t 
w

o
rk

in
g
: 

–
 

in
 t

h
e 

w
o
rk

p
la

ce
, 

b
el

o
w

 g
ro

u
n
d
 l
ev

el
, 

in
 c

o
n
fi
n
ed

 
sp

ac
es

, 
a
t 

h
ei

g
h
t,

 w
it
h
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t,
 

w
it
h
 m

a
te

ri
al

s 
an

d
 s

u
b
st

an
ce

s,
 w

it
h
 

m
o
ve

m
en

t/
st

o
ra

g
e 

o
f 
m

at
er

ia
ls

 a
n
d
 b

y 
m

a
n
u
al

 
h
an

d
lin

g
 a

n
d
 m

ec
h
an

ic
al

 l
if
ti
n
g
 

2
.2

 
D

es
cr

ib
e 

th
e 

o
rg

a
n
is

at
io

n
al

 s
ec

u
ri
ty

 p
ro

ce
d
u
re

s 
fo

r 
to

o
ls

, 
eq

u
ip

m
en

t 
an

d
 p

er
so

n
al

 b
el

o
n
g
in

g
s 

in
 

re
la

ti
o
n
 t

o
 s

it
e,

 w
o
rk

p
la

ce
, 

co
m

p
an

y 
an

d
 o

p
er

at
iv

e 
2
.3

 
S
ta

te
 w

h
at

 t
h
e 

a
cc

id
en

t 
re

p
o
rt

in
g
 p

ro
ce

d
u
re

s 
a
re

 
an

d
 w

h
o
 i
s 

re
sp

o
n
si

b
le

 f
o
r 

m
a
ki

n
g
 r

ep
o
rt

s 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
2
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

3
 

M
ai

n
ta

in
 s

af
e 

w
o
rk

in
g
 

p
ra

ct
ic

es
 w

h
en

 i
n
st

a
lli

n
g
 

se
lf
 d

ri
lli

n
g
 g

ro
u
n
d
 

an
ch

o
rs

 

3
.1

 
U

se
 p

er
so

n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sa
fe

ly
 t

o
 

ca
rr

y 
o
u
t 

th
e 

ac
ti
vi

ty
 i
n
 a

cc
o
rd

a
n
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

an
d
 o

rg
an

is
at

io
n
al

 r
eq

u
ir
em

en
ts

 w
h
en

 i
n
st

al
lin

g
 s

el
f 

d
ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 
3
.2

 
E
xp

la
in

 w
h
y 

an
d
 w

h
en

 p
er

so
n
al

 p
ro

te
ct

iv
e 

eq
u
ip

m
en

t 
(P

PE
) 

sh
o
u
ld

 b
e 

u
se

d
, 

re
la

ti
n
g
 t

o
 

in
st

al
lin

g
 s

el
f 

d
ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

, 
an

d
 t

h
e 

ty
p
es

, 
p
u
rp

o
se

 a
n
d
 l
im

it
at

io
n
s 

o
f 
ea

ch
 t

yp
e 

3
.3

 
S
ta

te
 h

o
w

 e
m

er
g
en

ci
es

 s
h
o
u
ld

 b
e 

re
sp

o
n
d
ed

 t
o
 i
n
 

ac
co

rd
an

ce
 w

it
h
 o

rg
an

is
at

io
n
al

 a
u
th

o
ri
sa

ti
o
n
 a

n
d
 

p
er

so
n
al

 s
ki

lls
 w

h
en

 i
n
vo

lv
ed

 w
it
h
 f
ir
es

, 
sp

ill
ag

es
, 

in
ju

ri
es

 a
n
d
 o

th
er

 t
a
sk

-r
el

at
ed

 h
az

ar
d
s 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
3

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

4
 

S
el

ec
t 

th
e 

re
q
u
ir
ed

 
q
u
an

ti
ty

 a
n
d
 q

u
al

it
y 

o
f 

re
so

u
rc

es
 f

o
r 

th
e 

m
et

h
o
d
s 

o
f 
w

o
rk

 t
o
 i
n
st

al
l 
se

lf
 

d
ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 

4
.1

 
D

es
cr

ib
e 

th
e 

ch
a
ra

ct
er

is
ti
cs

, 
q
u
al

it
y,

 u
se

s,
 

lim
it
at

io
n
s 

an
d
 d

ef
ec

ts
 a

ss
o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 i
n
 r

el
a
ti
o
n
 t

o
: 

–
 

to
p
 d

ri
ve

 r
o
ta

ry
 p

er
cu

ss
iv

e 
ri
g
 

–
 

g
ro

u
ti
n
g
 e

q
u
ip

m
en

t,
 c

o
m

p
re

ss
o
r 

an
d
 w

at
er

 
su

p
p
ly

 
–

 
d
ri
ll 

b
it
s,

 r
o
d
s,

 d
eb

o
n
d
in

g
 t

u
b
e,

 a
d
ap

to
rs

, 
fi
tt

in
g
s 

–
 

ce
m

en
t 

–
 

h
an

d
 a

n
d
/o

r 
p
o
w

er
ed

 t
o
o
ls

 a
n
d
 d

et
ec

ti
o
n
 

eq
u
ip

m
en

t 
4
.2

 
S
el

ec
t 

re
so

u
rc

es
 a

ss
o
ci

at
ed

 w
it
h
 o

w
n
 w

o
rk

 i
n
 

re
la

ti
o
n
 t

o
 m

at
er

ia
ls

, 
co

m
p
o
n
en

ts
, 

fi
xi

n
g
s,

 t
o
o
ls

 
an

d
 e

q
u
ip

m
en

t 
4
.3

 
S
ta

te
 h

o
w

 t
h
e 

re
so

u
rc

es
 s

h
o
u
ld

 b
e 

u
se

d
 c

o
rr

ec
tl
y,

 
h
o
w

 p
ro

b
le

m
s 

a
ss

o
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

re
 

re
p
o
rt

ed
 a

n
d
 h

o
w

 t
h
e 

o
rg

an
is

a
ti
o
n
al

 p
ro

ce
d
u
re

s 
ar

e 
u
se

d
 

4
.4

 
O

u
tl
in

e 
p
o
te

n
ti
al

 h
az

a
rd

s 
as

so
ci

a
te

d
 w

it
h
 t

h
e 

re
so

u
rc

es
 a

n
d
 m

et
h
o
d
 o

f 
w

o
rk

 
4
.5

 
D

es
cr

ib
e 

h
o
w

 t
o
 c

a
lc

u
la

te
 q

u
an

ti
ty

, 
le

n
g
th

, 
ar

ea
 

an
d
 w

as
ta

g
e 

as
so

ci
a
te

d
 w

it
h
 t

h
e 

m
et

h
o
d
/p

ro
ce

d
u
re

 
to

 i
n
st

al
l 
se

lf
 d

ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 

 
 

 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
4
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

5
 

M
in

im
is

e 
th

e 
ri

sk
 o

f 
d
am

ag
e 

to
 t

h
e 

w
o
rk

 a
n
d
 

su
rr

o
u
n
d
in

g
 a

re
a
 w

h
en

 
in

st
al

lin
g
 s

el
f 

d
ri
lli

n
g
 

g
ro

u
n
d
 a

n
ch

o
rs

 

5
.1

 
Pr

o
te

ct
 t

h
e 

w
o
rk

 a
n
d
 i
ts

 s
u
rr

o
u
n
d
in

g
 a

re
a 

fr
o
m

 
d
am

ag
e 

5
.2

 
M

in
im

is
e 

d
am

ag
e 

an
d
 m

ai
n
ta

in
 a

 c
le

an
 w

o
rk

 s
p
a
ce

 
5
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 p

ro
te

ct
 w

o
rk

 f
ro

m
 d

a
m

ag
e 

an
d
 t

h
e 

p
u
rp

o
se

 o
f 

p
ro

te
ct

io
n
 i
n
 r

el
at

io
n
 t

o
 g

en
er

a
l 

w
o
rk

p
la

ce
 a

ct
iv

it
ie

s,
 o

th
er

 o
cc

u
p
at

io
n
s 

an
d
 a

d
ve

rs
e 

w
ea

th
er

 c
o
n
d
it
io

n
s 

5
.4

 
D

is
p
o
se

 o
f 

w
as

te
 i
n
 a

cc
o
rd

an
ce

 w
it
h
 l
eg

is
la

ti
o
n
 

5
.5

 
S
ta

te
 w

h
y 

th
e 

d
is

p
o
sa

l 
o
f 
w

a
st

e 
sh

o
u
ld

 b
e 

ca
rr

ie
d
 

o
u
t 

in
 r

el
at

io
n
 t

o
 t

h
e 

w
o
rk

 

 
 

 

6
 

C
o
m

p
le

te
 t

h
e 

w
o
rk

 w
it
h
in

 
th

e 
al

lo
ca

te
d
 t

im
e 

w
h
en

 
in

st
al

lin
g
 s

el
f 

d
ri
lli

n
g
 

g
ro

u
n
d
 a

n
ch

o
rs

 

6
.1

 
D

em
o
n
st

ra
te

 c
o
m

p
le

ti
o
n
 o

f 
th

e 
w

o
rk

 w
it
h
in

 t
h
e 

al
lo

ca
te

d
 t

im
e 

6
.2

 
S
ta

te
 t

h
e 

p
u
rp

o
se

 o
f 

th
e 

w
o
rk

 p
ro

g
ra

m
m

e 
an

d
 

ex
p
la

in
 w

h
y 

d
ea

d
lin

es
 s

h
o
u
ld

 b
e 

ke
p
t 

in
 r

el
at

io
n
 t

o
: 

–
 

ty
p
es

 o
f 

p
ro

g
re

ss
 c

h
a
rt

s,
 t

im
et

a
b
le

s 
an

d
 

es
ti
m

at
ed

 t
im

es
 

–
 

o
rg

an
is

at
io

n
al

 p
ro

ce
d
u
re

s 
fo

r 
re

p
o
rt

in
g
 

ci
rc

u
m

st
an

ce
s 

w
h
ic

h
 w

ill
 a

ff
ec

t 
th

e 
w

o
rk

 
p
ro

g
ra

m
m

e 

 
 

 

  



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
5

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

7
 

C
o
m

p
ly

 w
it
h
 t

h
e 

g
iv

en
 

co
n
tr

a
ct

 i
n
fo

rm
a
ti
o
n
 t

o
 

in
st

al
l 
se

lf
 d

ri
lli

n
g
 g

ro
u
n
d
 

an
ch

o
rs

 t
o
 t

h
e 

re
q
u
ir
ed

 
sp

ec
if
ic

at
io

n
 

7
.1

 
D

em
o
n
st

ra
te

 t
h
e 

fo
llo

w
in

g
 w

o
rk

 s
ki

lls
 w

h
en

 
in

st
al

lin
g
 s

el
f 

d
ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

: 
–

 
m

ea
su

ri
n
g
, 

m
ar

ki
n
g
 o

u
t,

 l
o
ca

ti
n
g
, 

p
ro

te
ct

in
g
, 

p
re

-s
ta

rt
 c

h
ec

ki
n
g
 a

n
d
 g

ro
u
ti
n
g
 

7
.2

 
In

st
al

l 
se

lf
 d

ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 t
o
 g

iv
en

 w
o
rk

in
g
 

in
st

ru
ct

io
n
s:

 
–

 
se

t 
u
p
 e

q
u
ip

m
en

t 
fo

r 
se

lf
 d

ri
ll 

g
ro

u
n
d
 a

n
ch

o
rs

 
–

 
d
ri
ll 

an
d
 g

ro
u
t 

g
ro

u
n
d
 a

n
ch

o
rs

 t
o
 l
in

e,
 a

n
g
le

 a
n
d
 

d
es

ig
n
 d

ep
th

 
–

 
cl

ea
n
 d

o
w

n
 r

ig
 a

n
d
 m

ak
e 

g
o
o
d
 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
6
 

 L
e
a
rn

in
g

 o
u

tc
o

m
e
s 

A
ss

e
ss

m
e
n

t 
cr

it
e
ri

a
 

E
v
id

e
n

ce
 

ty
p

e
 

P
o

rt
fo

li
o

 
re

fe
re

n
ce

 
D

a
te

 

 
7
.3

 
D

es
cr

ib
e 

h
o
w

 t
o
 a

p
p
ly

 s
af

e 
w

o
rk

 p
ra

ct
ic

es
, 

fo
llo

w
 

p
ro

ce
d
u
re

s,
 r

ep
o
rt

 p
ro

b
le

m
s 

an
d
 e

st
ab

lis
h
 t

h
e 

au
th

o
ri
ty

 n
ee

d
ed

 t
o
 r

ec
ti
fy

 t
h
em

, 
to

: 
–

 
p
re

p
ar

e 
ri
g
, 

g
ro

u
t 

p
a
n
, 

co
m

p
re

ss
o
r 

an
d
 w

at
er

 
su

p
p
ly

 
–

 
lo

ca
te

 a
n
ch

o
r 

p
o
si

ti
o
n
s 

–
 

ca
rr

y 
o
u
t 

p
re

-s
ta

rt
 c

h
ec

ks
 

–
 

p
o
si

ti
o
n
 r

ig
 f
o
r 

d
ri
lli

n
g
 t

o
 l
in

e,
 a

n
g
le

 a
n
d
 d

ep
th

 
–

 
as

se
m

b
le

 d
ri
ll 

b
it
s 

a
n
d
 c

en
tr

al
is

er
 

–
 

d
ri
ll 

an
d
 g

ro
u
t 

to
 l
in

e,
 a

n
g
le

 a
n
d
 d

ep
th

 
–

 
in

st
al

l 
d
eb

o
n
d
in

g
 t

u
b
e 

as
 n

ec
es

sa
ry

 f
o
r 

an
ch

o
rs

 
–

 
co

m
p
le

te
 g

ro
u
ti
n
g
 –

 e
n
su

re
 b

o
n
d
 l
en

g
th

 a
n
d
 f
re

e 
le

n
g
th

 a
re

 a
s 

sp
ec

if
ie

d
 

–
 

re
le

a
se

 f
lu

sh
in

g
 h

ea
d
 a

n
d
 c

le
an

 d
o
w

n
 e

q
u
ip

m
en

t 
–

 
u
se

 h
an

d
 t

o
o
ls

, 
p
o
w

er
 t

o
o
ls

 a
n
d
 e

q
u
ip

m
en

t 
–

 
w

o
rk

 a
t 

h
ei

g
h
t 

–
 

u
se

 a
cc

es
s 

eq
u
ip

m
en

t 
7
.4

 
S
af

el
y 

u
se

 a
n
d
 s

to
re

 m
at

er
ia

ls
, 

h
an

d
 t

o
o
ls

, 
p
o
rt

ab
le

 
p
o
w

er
 t

o
o
ls

 a
n
d
 a

n
ci

lla
ry

 e
q
u
ip

m
en

t 
7
.5

 
S
ta

te
 t

h
e 

n
ee

d
s 

o
f 
o
th

er
 o

cc
u
p
at

io
n
s 

an
d
 h

o
w

 t
o
 

co
m

m
u
n
ic

at
e 

w
it
h
in

 a
 t

ea
m

 w
h
en

 i
n
st

al
lin

g
 s

el
f 

d
ri
lli

n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 
7
.6

 
D

es
cr

ib
e 

h
o
w

 t
o
 m

ai
n
ta

in
 t

h
e 

to
o
ls

 a
n
d
 e

q
u
ip

m
en

t 
u
se

d
 w

h
en

 i
n
st

al
lin

g
 s

el
f 
d
ri

lli
n
g
 g

ro
u
n
d
 a

n
ch

o
rs

 

 
 

 



N
0
3
5
2
0
9
 –

 S
p
ec

if
ic

at
io

n
 –

 P
ea

rs
o
n
 E

d
ex

ce
l 
Le

ve
l 
2
 N

V
Q

 D
ip

lo
m

a 
in

 S
u
b
-s

tr
u
ct

u
re

 W
o
rk

 
O

cc
u
p
at

io
n
s 

(C
o
n
st

ru
ct

io
n
) 

(Q
C
F)

 –
 I

ss
u
e 

1
 –

 J
u
n
e 

2
0
1
3
 ©

 P
ea

rs
o
n
 E

d
u
ca

ti
o
n
 L

im
it
ed

 2
0
1
3
 

6
1
7

    Le
ar

n
er

 n
a
m

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

Le
ar

n
er

 s
ig

n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

A
ss

es
so

r 
si

g
n
at

u
re

:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
D

at
e:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

In
te

rn
al

 v
er

if
ie

r 
si

g
n
a
tu

re
:

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 
(i

f 
sa

m
p
le

d
) 

D
at

e:
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

 

  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

618



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

619

Further information 

For information on our qualifications, please contact our Customer Services 
team on the following number: 
Customer Services: 0844 463 2535 
 
Calls may be recorded for quality training purposes. Our telephone lines are 
open between 8 a.m. and 5.30 p.m., Monday to Friday. 

Useful publications 

Related information and publications include: 
 Edexcel NVQs, SVQs and Competence-based Qualifications Delivery 

Requirements and Quality Assurance Guidance published annually 
 Centre Handbook for Edexcel QCF NVQs and Competence-based 

Qualifications published annually 
 Functional Skills publications – specifications, tutor support materials 

and question papers 
 Regulatory Arrangements for the Qualification and Credit Framework 

(published by Ofqual, August 2008) 
 the current Edexcel publications catalogue and update catalogue. 
Edexcel publications concerning the Quality Assurance System and the 
internal and standards verification of vocationally related programmes can 
be found on our website, www.edexcel.com. 
NB: Some of our publications are priced. There is also a charge for postage 
and packing. Please check the cost when you order. 

How to obtain National Occupational Standards 

To obtain the National Occupational Standards for the qualifications in this 
specification, please visit: www.ukstandards.co.uk  

http://www.edexcel.com/�
http://www.ukstandards.co.uk/�
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Professional development and training 

Edexcel supports UK and international customers with training related to 
NVQ and BTEC qualifications. This support is available through a choice of 
training options offered in our published training directory or through 
customised training at your centre. 
The support we offer focuses on a range of issues, including: 
 planning for the delivery of a new programme 
 planning for assessment and grading 
 developing effective assignments 
 building your team and teamwork skills 
 developing student-centred learning and teaching approaches 
 building Functional Skills into your programme 
 building effective and efficient quality assurance systems. 
The national programme of training we offer can be viewed on our website 
(www.edexcel.com/training). You can request customised training through 
the website or by contacting one of our advisers in the Training from 
Edexcel team via our Customer Services team to discuss your training 
needs. 
The training we provide: 
 is active 
 is designed to be supportive and thought provoking 
 builds on best practice 
 may be suitable for those seeking evidence for their continuing 

professional development. 
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Annexe B: Quality assurance 

Key principles of quality assurance 

 A centre delivering Edexcel qualifications must be an Edexcel recognised 
and approved centre and must have approval for the individual 
qualifications that it is offering. 

 The centre agrees, as part of gaining recognition and centre approval, to 
abide by specific terms and conditions relating to the effective delivery 
and quality assurance of assessment. The centre must abide by these 
conditions throughout the period of delivery. 

 Edexcel makes available to centres a range of materials and 
opportunities to exemplify the processes required for effective 
assessment and to provide examples of effective standards. Approved 
centres must use the guidance on assessment to ensure that staff who 
are delivering Edexcel accredited qualifications are applying consistent 
standards. 

 An approved centre must follow agreed protocols for: standardisation of 
assessors; planning, monitoring and recording of assessment processes; 
internal verification and recording of internal verification processes and 
dealing with special circumstances, appeals and malpractice. 

Quality assurance processes 

The approach to quality assured assessment is made through a partnership 
between a recognised and approved centre and Edexcel. Edexcel is 
committed to ensuring that it follows best practice and uses appropriate 
technology to support quality assurance processes where practicable. The 
specific arrangements for working with centres will vary. Edexcel seeks to 
ensure that the quality-assurance processes it uses do not inflict undue 
bureaucracy on centres, and works to support them in providing robust 
internal quality-assurance processes. 
The learning outcomes and assessment criteria in each unit set out the 
standard to be achieved by each learner in order to gain each unit and, 
through satisfying the rules of combination, the whole qualification. Edexcel 
operates a quality-assurance process, designed to ensure that these 
standards are maintained by all assessors and verifiers. 
For the purposes of quality assurance, all individual qualifications and units 
are considered as a whole. Centres offering these qualifications must be 
committed to ensuring the quality of the units and qualifications they offer, 
through effective standardisation of assessors and internal verification of 
assessor decisions. Centre quality assurance and assessment processes are 
monitored by Edexcel. 
Edexcel quality-assurance processes will involve: 
 gaining centre recognition and approval - if a centre is not currently 

approved to offer Edexcel qualifications - and qualification approval 
through satisfying the Edexcel approved centre criteria 

 visits to centres, conducted by occupationally competent and qualified 
Edexcel Standards Verifiers for sampling of internal verification and 
assessment processes, and assessor decisions for the occupational 
sector. The minimum frequency of Standards Verifiers’ visits to centres 
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is usually two per year (a total of two days per year). The exact 
frequency and duration of Standards Verifier visits must reflect a 
centre’s performance, taking account of the number: 
o of assessment sites 
o and throughput of candidates 
o and turnover of assessors 
o and turnover of internal verifiers. 

 the provision of support, advice and guidance towards the achievement 
of National Occupational Standards. 

Centres are required to declare their commitment to ensuring quality and to 
providing appropriate opportunities for learners that lead to valid and 
accurate assessment outcomes.  



N035209 – Specification – Pearson Edexcel Level 2 NVQ Diploma in Sub-structure Work 
Occupations (Construction) (QCF) – Issue 1 – June 2013 © Pearson Education Limited 2013 

627

Annexe C: Registration and certification 

Registration 

Details of the process for registration of learners for the qualification in this 
specification are provided in the Edexcel Information Manual, published 
annually. 
Centres must register learners promptly on their chosen qualification and by 
the registration deadlines given in the Edexcel Information Manual. 

What are the access arrangements and special considerations for the 
qualifications in this specification? 

Centres are required to recruit learners to Edexcel qualifications with 
integrity. 
Appropriate steps should be taken to assess each applicant’s potential and a 
professional judgement should be made about their ability to successfully 
complete the programme of study and achieve the qualification. This 
assessment will need to take account of the support available to the learner 
within the centre during their programme of study and any specific support 
that might be necessary to allow the learner to access the assessment for 
the qualification. Centres should consult Edexcel’s policy on learners with 
particular requirements. 
Edexcel’s policy on access arrangements and special considerations for 
Edexcel qualifications aims to enhance access to the qualifications for 
learners with disabilities and other difficulties (as defined by the Equality Act 
2010) without compromising the assessment of skills, knowledge, 
understanding or competence. For details, please refer to Access 
Arrangements and Special Considerations for BTEC and Edexcel NVQ 
Qualifications, available on our website: www.edexcel.com. 

Certification 

Details of the process for reporting learners’ success to Edexcel and for 
claiming certification are given in the Edexcel Information Manual, published 
annually. 
Certificates are issued weekly according to the schedule of dates published 
in the Edexcel Information Manual. 
Results should be reported only if the centre has clearance to certificate 
through reports from Standards Verifiers. Subject to this, results must be 
reported immediately following programme completion so that certificates 
can be issued as soon as possible. 
Edexcel Standards Verifiers will provide support, advice and guidance to 
centres to achieve Direct Claim Status (DCS). Edexcel will maintain the 
integrity of Edexcel QCF NVQs, SVQs and competence qualifications through 
ensuring that the awarding of these qualifications is secure. Where there 
are quality issues identified in the delivery of programmes, Edexcel will 
exercise the right to: 
 direct centres to take action 
 limit or suspend certification 
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 suspend registration. 
Edexcel’s approach in such circumstances is to work with the centre to 
overcome the problems identified. If additional training is required, Edexcel 
will aim to secure the appropriate expertise to provide this. 
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Annexe D: Assessment requirements/strategy 

The ConstructionSkills Assessment Strategy is available on the Edexcel 
website, alongside this full specification on the Construction 
NVQ/Competence page. 
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